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Magnum Berhad (24217-M) (“Magnum” or “Company”) 
is the holding company for the Magnum Group of 
Companies.  It was incorporated on 18 August 1975 and 
has been listed on the Main Market of Bursa Malaysia 
Securities Berhad (previously known as Main Board of 
the Kuala Lumpur Stock Exchange) since 11 January 
1982.

The Company, through its 100%-owned subsidiary, 
Magnum Corporation Sdn Bhd (8272-D) (“MCSB”), is 
focused primarily on the gaming or numbers forecasting 
lottery business. 

by the Malaysian Government to operate the hugely 
successful 4Digit numbers game. In September 2009, 
MCSB launched the very popular game called ‘Magnum 
4D Jackpot’ and in November 2014, MCSB introduced 
another new game called ‘Magnum 4D Jackpot Gold’.  
In January 2016, MCSB launched another brand new 
game called ‘Magnum 4D Powerball’.  With these 
games, Magnum hopes to be able to appeal to different 
segments of the players in Malaysia and continue to be 
a market leader in Malaysia.

MCSB is a member of both the World Lottery Association 

which are member-based organisations for state-owned 
and legalized lotteries. WLA and APLA’s vision is to be 
the global voice of the industry and uphold the highest 
ethical principles to support the members in achieving 
their vision for their own communities.

MCSB is proud to have attained Level 2 in the Responsible 

practices will ensure that the Group maintains a high 
standard of integrity, responsibility, accountability and 
professionalism towards its Employees, Customers, 
Community and Stakeholders.

Since November 2013, MCSB has been awarded with 

is the FIRST lottery company in Asia to be awarded with 
both the WLA Security Control Standard and the ISO/IEC 

The WLA Security Control Standard, WLA-SCS:2012 
is a comprehensive set of controls and standards for 
lottery operators and vendors worldwide, which also 
includes compliance with the ISO/IEC 27001 Standard 
for information security management systems. In 2015, 
MCSB has also successfully migrated to the new ISO/IEC 

Going forward, Magnum will, as Magnum always 
has, endeavour to enhance market presence and to 
grow Magnum’s revenue through brand loyalty and 
innovative marketing programmes. To reward Magnum’s 
shareholders, Magnum is committed to pay out as 

Magnum remains rooted in and guided by the following 
key corporate values:

• Pursuit of excellence in its core businesses
• Create value for its shareholders
• Market oriented and customer centric
• Caring and fair employer; and
• A socially responsible and accountable corporate 

citizen

OF ACCREDITATION
Responsible Gaming Framework

This is to certify that

 
 

has met the criteria for achieving

Level 2 of the 
WLA Responsible Gaming Framework

and has been granted accreditation by the World Lottery Association in accordance 
with the recommendation of the Independent Assessment Panel.

CERTIFICATE

Magnum Corporation Sdn Bhd
35th Floor, Menara Multi-Purpose, Capital Square No8, Jalan Munshi Abdullah, 50100, Kuala Lumpur, Malaysia

2

Certification date: February, 2016 This certificate is valid until: February, 2019

Jean-Luc Moner-Banet Lynne Roiter
WLA President WLA Secretary General

CERTIFICATE
OF ACCREDITATION

WLA Security Control Standard

This is to certify that

Magnum Corporation Sdn Bhd
Wisma Magnum, 111, Jalan Pudu, 55100 Kuala Lumpur, Malaysia

has met the criteria established by the

WLA Security Control Standard: 2012
and has been granted accreditation by the World Lottery Association in accordance with the recommendation  
of the WLA Security and Risk Management Committee. 

This certification stipulates that the requirements of ISO 27001:2013 are met, together with 111 additional  
security requirements set forth by the WLA, including 90 Lottery and Gaming Specific Security and Integrity  
controls. The 111 WLA security requirements are subject to the following scope:

Development, marketing, sales, operation and support of licensed lottery games.  
This according to the Statement of Applicability version 04.00.

Assessment Service Entity: DNV GL Business Assurance Norway AS,  
Veritasveien 1, 1322 Høvik, Norway 
Initial WLA-SCS certification date: November 4, 2013 
Latest WLA-SCS certification issued on: September 20, 2015 
Expiry date of the current WLA-SCS certificate: November 4, 2016 
The certified organization holds a valid and current  
ISO 27001:2013 certificate, reference number:  
144661-2013-AIS-SNG-UKAS* 
 

* Details on the ISO 27001:2013 certificate number 144661-2013-AIS-SNG-UKAS can be found on the reverse side of this certificate.

Jean Jorgensen
WLA Executive Director

Thierry Pujol
WLA SRMC Chair

CERTIFICATE
OF ACCREDITATION

WLA Security Control Standard

The certified organization holds a valid  
ISO 27001:2013 certificate for the following scope:  

Development, marketing, sales, operation and support  
of licensed lottery games. This according to the Statement  

of Applicability version 04.00.

ISO 27001:2013 Reference number:  
144661-2013-AIS-SNG-UKAS

ISO 27001:2013 Certification body: 
DNV GL Business Assurance Norway AS,  

Veritasveien 1, 1322 Høvik, Norway

Latest issue of the ISO 27001:2013 certificate:  
September 20, 2015 

Expiry date of the ISO 27001:2013 certificate:  
November 4, 2016

C O R P O R A T E
P R O F I L E
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CORPORATE STRUCTURE
AS AT 1 APRIL 2016

100% Magnum Corporation Sdn. Bhd.

99.45% Magnum 4D Berhad 

60.32%

96.96%

ENE (Selangor) Sdn. Bhd. 

ENE (Perak) Sdn. Bhd.

87.56% ENE (Penang) Sdn. Bhd. 

89.05% ENE (Negeri Sembilan) 
Sdn. Bhd.

80.12% ENE (Melaka) Sdn. Bhd.

80.75% M4D (Johor) Sdn. Bhd.

73.48% ENE (East Coast) Sdn. Bhd.

99.72%
ENE (East Malaysia) 

Sdn. Bhd.

100% Choicevest Sdn. Bhd. 

100% Longterm Profit 
Sdn. Bhd. 

100% Magnum Holdings Sdn. Bhd.

100%
Mont Delight Sdn Bhd

(In liquidation)

100% ENE (Sabah) Sdn Bhd 

100% Tiara Vega Sdn. Bhd 

71% Sababumi (Sandakan) 
Sdn Bhd 

25.33% Offshore Capital 
Pte Ltd

(1) & (2)

 (2)

 (2)

 (2)

 (2)

 (2)

 (2)

 (2)

100% Leisure Management (Hong Kong) 
Limited 

100% Definite Command Sdn Bhd ^ 

100% MP Property Management 
Sdn Bhd

100% MPIB Nominees (Tempatan) 
Sdn Bhd 

100% Marinco Holdings Sdn Bhd 

100% Dynamic Pearl Sdn Bhd 

100% MP Solutions Sdn Bhd 

100% Multi-Purpose International 
Limited 

60%
Magnum Information 
Technology Sdn. Bhd 

100% Secure Tangent Sdn. Bhd. 

40%

Magnum Berhad 
[Listed on Bursa Malaysia Securities Berhad]

Public Company Limited by Guarantee 

Magnum Foundation

Incorporated on 6 February 1985 
A Charitable Organisation which seeks, 
receives and administers funds for education, 
scientific and charitable  purposes for the public 
welfare. 

Footnotes
(1)  Longterm Profit Sdn Bhd owns 31.57% of shareholding in ENE (Selangor) Sdn. Bhd. 
 (2)   Choicevest Sdn. Bhd. owns 0.40% of shareholding in ENE (Selangor) Sdn. Bhd. ; 0.004% of shareholding in 

ENE (Perak) Sdn. Bhd. ; 8.92% of shareholding in ENE (Penang) Sdn. Bhd. ; 2.21% of shareholding in ENE 
(Negeri Sembilan) Sdn. Bhd.; 9.96% of shareholding in ENE (Melaka) Sdn. Bhd. ; 4.92% of shareholding in 
M4D (Johor) Sdn. Bhd. ; 16.59% of shareholding in ENE (East Coast) Sdn. Bhd.  and 0.003% of shareholding 
in ENE (East Malaysia) Sdn. Bhd.   

^   Steps taken to strike-off  pursuant to Section  308 of the Companies Act, 1965 . 
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CORPORATE INFORMATION

BOARD OF DIRECTORS

Tan Sri Dato’ Surin Upatkoon
Non-Independent Non-Executive Chairman

Dato’ Lawrence Lim Swee Lin
Executive Director

Datuk Vijeyaratnam a/l V. Thamotharam Pillay
Non-Independent Non-Executive Director

BOARD COMMITTEES

GROUP AUDIT COMMITTEE

Chairman
Dr David Charles Ian Harding
Members
Datuk Vijeyaratnam a/l V. Thamotharam Pillay
Dato’ Wong Puan Wah

NOMINATION COMMITTEE

Chairman
Datuk Vijeyaratnam a/l V. Thamotharam Pillay
Members
Dato’ Wong Puan Wah
Dr David Charles Ian Harding

REMUNERATION COMMITTEE

Chairman
Tan Sri Dato’ Surin Upatkoon
Members
Dato’ Lawrence Lim Swee Lin
Dato’ Wong Puan Wah

GROUP RISK MANAGEMENT COMMITTEE

Chairman
Dato’ Wong Puan Wah
Members
Datuk Vijeyaratnam a/l V. Thamotharam Pillay
Dr David Charles Ian Harding

SECRETARIES

Leong Kuan Ying  MAICSA 7041318 
Ng Sook Yee  MAICSA 7020643

E-MAIL

corporate@magnum.my

REGISTERED OFFICE

35th Floor, Menara Multi-Purpose
Capital Square
No. 8, Jalan Munshi Abdullah
50100 Kuala Lumpur
Telephone No. : 603-2698 8033
Fax No.  : 603-2698 9885

SHARE REGISTRAR 

Metra Management Sdn Bhd
30.02, 30th Floor, Menara Multi-Purpose
Capital Square
No. 8, Jalan Munshi Abdullah
50100 Kuala Lumpur
Telephone No. : 603-2698 3232
Fax No.  : 603-2694 8571

STOCK EXCHANGE LISTING

Main Market of Bursa Malaysia Securities Berhad
Stock Name : MAGNUM
Stock Code   : 3859
Sector           : Trading/ Services

INTERNATIONAL SECURITIES
IDENTIFICATION NUMBER (ISIN)

MYL3859OO005

REUTERS CODE

MAGM.KL

AUDITORS

Messrs Ernst & Young, Chartered Accountants

PRINCIPAL BANKER

Alliance Bank Malaysia Berhad

WEBSITE

www.magnum.com.my

Dato’ Wong Puan Wah
Independent Non-Executive Director

Sigit Prasetya
Non-Independent Non-Executive Director

Dr David Charles Ian Harding
Independent Non-Executive Director
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FINANCIAL HIGHLIGHTS

     2015 2014 2013 2012 2011
      RM’000  RM’000   RM’000   RM’000  RM’000 
           
ASSETS        
Non-current assets      
Property, plant and equipment  55,886   44,091   39,861   138,074   155,010 
Investment properties  580   580   580   659,040   696,597 
Investments    260,087   246,900   243,806   241,206  338,269
Reinsurance assets   -     -     -     358,727   357,054 
Intangible assets   2,738,392   2,738,407   2,738,331   2,879,223   2,860,498 
Deferred tax assets   3,894   9,413   1,351   4,502  1,590 

      3,058,839   3,039,391   3,023,929   4,280,772   4,409,018 
Current assets    563,322   623,752   687,109   1,424,703   2,112,323 
Assets held for sale   -     -     8,245   192,940   45,064   

TOTAL ASSETS     3,622,161   3,663,143   3,719,283   5,898,415   6,566,405 

EQUITY AND LIABILITIES      
Equity attributable to owners of      
  the Company   
Share capital    1,437,749   1,437,749   1,437,749   1,437,749   1,437,749 
Reserves     1,009,920   1,031,214   1,059,970   1,985,194   1,807,512 
Treasury shares   (29,866)  (25,588)  (17,656)  (17,656)  (17,656)

Shareholders’ fund   2,417,803  2,443,375   2,480,063   3,405,287   3,227,605 
Non-controlling interests  40,433   37,766   35,882   27,131   37,706  

Total equity     2,458,236   2,481,141   2,515,945   3,432,418   3,265,311  

Non-current liabilities   947,047   943,520   992,670   1,862,002   2,754,641 
Current liabilities   216,878   238,482   210,668   586,707   546,453 
Liabilties held for sale  -     -     -     17,288   -     

Total liabilities     1,163,925   1,182,002   1,203,338   2,465,997   3,301,094 

TOTAL EQUITY AND LIABILITIES   3,622,161   3,663,143   3,719,283   5,898,415   6,566,405  

GROUP RESULTS

Revenue     2,767,010   2,886,541   2,991,338   3,088,646   3,525,963

Income tax expense   (101,717)  (112,759)  (73,392)  (64,356)  (111,014)

  continuing operations, net of tax  231,938   260,951   331,868   257,706   549,596  

  discontinued operations, net of tax  -     -     (58,709)  79,758   11,628 

Non-controlling interests  (5,125)  (4,413)  (5,361)  2,202   (81,649)

  226,813   256,538   267,798   339,666   479,575 
  the Company 

SELECTED RATIOS      
Basic earnings per share (sen)  15.9   18.0   18.8   23.8   37.7 
Net assets per share (RM)  1.70   1.71   1.74   2.39   2.26 
Dividend per share (sen)  16.0   20.0   20.0   16.0   15.0 
Return on equity (%)   9.38   10.50   10.80   9.97   14.86  
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TAN SRI DATO’ SURIN UPATKOON
Non-Independent Non-Executive Chairman

Tan Sri Dato’ Surin Upatkoon, a Thai national, Male, aged 
67, was appointed Executive Director of Magnum Berhad 
(“Magnum”) on 4 August 2000 and subsequently, on 28 
August 2002, he was appointed Managing Director of 
Magnum where he played a major role in formulating 
the business strategies and direction of Magnum Group 
and was actively involved in the policy making aspects 
of the operations of Magnum Group.  On 26 June 
2013, he relinquished his executive position and was 
re-designated to Non-Executive Chairman of Magnum.  
He is also Chairman of the Remuneration Committee of 
Magnum.

Tan Sri Surin completed his secondary education in 
Han Chiang High School, Penang in 1970.  He began 
his career with MWE Weaving Mills Sdn Bhd in 1971 
as a manager and he was appointed as the Managing 
Director of MWE Spinning Mills Sdn Bhd in 1974 where 
he was in charge of its daily operations.  Subsequently, 
he was appointed the Managing Director of MWE 
Weaving Mills Sdn Bhd and a Director of MWE Holdings 
Berhad. Tan Sri Surin has vast working experience and 
has played a key role in the expansion and development 
of the MWE Group of Companies.  

D I R E C T O R S ’
P R O F I L E

Currently, he also sits on the Board of MPHB Capital 
Berhad, Multi-Purpose Capital Holdings Berhad, 
Mimaland Berhad, Magnum 4D Berhad and several 
private limited companies in Malaysia.  He is also a 
Trustee of Chang Ming Thien Foundation and Magnum 
Foundation.

As at 1 April 2016, Tan Sri Surin is deemed to have 
an indirect interest in 471,803,461 ordinary shares of 
RM1.00 each in Magnum.  By virtue of this deemed 
interest in the shares of Magnum, Tan Sri Surin is also 
deemed to have an interest in the shares of all the 
subsidiaries of Magnum to the extent of Magnum’s 
interest in these subsidiaries.  He has no family 
relationship with any other director and/or major 

Magnum and has had no conviction for offences within 
the past ten years.
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DATO’ LAWRENCE LIM SWEE LIN
Executive Director

Dato’ Lawrence Lim Swee Lin, a Malaysian, Male, aged 59, was appointed to the Board of Magnum on 28 June 2013 
as a Non-Executive Director and was re-designated to Executive Director on 25 February 2014.  He is a member of 
the Remuneration Committee of Magnum.

Dato’ Lim started his career with a leading merchant bank in Malaysia where he was principally involved in 

in August 1989 and was actively involved in the management and operation of MWE Holdings Berhad Group of 
Companies until he relinquished the executive position in MWE Holdings Berhad in August 2002.

In August 2000 and October 2002, he was appointed to the Boards of Magnum 4D Berhad and Magnum Corporation 

Director of Magnum 4D Berhad.  He also holds directorships in various subsidiary companies in the Magnum Group 
and a number of other private and public limited companies, both in Malaysia and overseas.  He is an Executive 

Executive Committee representing APLA and a director of Malaysian South-South Corporation Berhad.

and a Master Degree in Business Administration from the University of Manchester, United Kingdom.

As at 1 April 2016, Dato’ Lim has a direct shareholding of 8,183,826 ordinary shares of RM1.00 each in Magnum.

Dato’ Lim does not hold any shares in the subsidiaries of Magnum, and has no family relationship with any other 

of offences within the past ten years.

DATUK VIJEYARATNAM A/L V. THAMOTHARAM PILLAY
Non-Independent Non-Executive Director

Datuk Vijeyaratnam a/l V. Thamotharam Pillay, a Malaysian, Male, aged 64, was appointed to the Board of Magnum 
on 16 November 1999.  He is the Chairman of the Nomination Committee. He is also a member of the Group Audit 
Committee and Group Risk Management Committee of Magnum.

He is a Fellow of the Institute of Chartered Accountants in England and Wales and a member of the Malaysian Institute 

management and corporate advisory in various business environments.  He is currently the Managing Director of his 
own corporate advisory and consultancy company.

Presently, Datuk Vijeyaratnam also sits on the Board of Eastern & Oriental Berhad and several other private limited 
companies in Malaysia.  He is also a Trustee of Magnum Foundation.

As at 1 April 2016, Datuk Vijeyaratnam has a direct shareholding of 1,406,070 ordinary shares of RM1.00 each 
in Magnum (“Magnum Shares”) and an indirect shareholding of 60,000 Magnum Shares held through his spouse.

Datuk Vijeyaratnam does not hold any shares in the subsidiaries of Magnum, has no family relationship with any 

conviction of offences within the past ten years.

(cont’d)
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(cont’d)

DATO’ WONG PUAN WAH
Independent Non-Executive Director

Dato’ Wong Puan Wah, a Malaysian, Male, aged 68, was appointed to the Board of Magnum on 25 January 2007.  
He is the Chairman of the Group Risk Management Committee. He is also a member of the Group Audit Committee, 
Nomination Committee and Remuneration Committee of Magnum.

Dato’ Wong has a Bachelor of Science (Honours) in Economics from the University of London.  He has over 40 
years experience in journalism and had worked with the Straits Times, the Australian Broadcasting Corporation, 
The Financial Times of London and The Star.  Between 1989 and 1996, he was the business correspondent for 
Radio Australia in Sydney.  He was a Business Editor of the Star in 1996 and was The Star’s Group Chief Editor from 
January 2004 to December 2006.  He is also author of the best selling book, “Notes to the Prime Minister: The 
Untold Story of How Malaysia Beat the Currency Speculators” published in 2011.

Dato’ Wong was on the Board of Bursa Malaysia Berhad from December 2006 to March 2013. He was also on the 
Board of Assunta Hospital, a private limited company, for 7 years up to January 2014.

As at 1 April 2016, Dato’ Wong has a direct shareholding of 61,000 ordinary shares of RM1.00 each in Magnum.  
He does not hold any shares in the subsidiaries of Magnum.  He has no family relationship with any other director 

offences within the past ten years.

SIGIT PRASETYA
Non-Independent Non-Executive Director

Sigit Prasetya, an Indonesian, Male, aged 47, was appointed to the Board of Magnum on 12 July 2011.  Sigit does 
not sit on any Board Committee of Magnum.

Sigit worked for Henderson Private Capital as head of South East Asia and Morgan Stanley as head of its Indonesian 
investment banking business.  Prior to that, Sigit also worked for Booz Allen Hamilton and Citibank.  He holds a MBA 
(Distinction) from the University of New South Wales, Australia.

Sigit also sits on the Board of Amtek Engineering Ltd, Singapore; PT Matahari Departmental Stores Tbk, Indonesia; 
Asia 4D Holdings Limited, a substantial shareholder of Magnum; and several private limited companies in overseas.

As at 1 April 2016, Sigit does not hold any shares in Magnum or its subsidiaries.  Sigit has no family relationship with 

no conviction for offences within the past ten years.



9MAGNUM BERHAD (24217-M)    I    ANNUAL REPORT 2015

DR DAVID CHARLES IAN HARDING
Independent Non-Executive Director

Dr David Charles Ian Harding, a British, Male, aged 60, was appointed to the Board of Magnum on 22 August 2013.  
He is the Chairman of the Group Audit Committee.  He is also a member of the Nomination Committee and Group 
Risk Management Committee of Magnum.

2000 to 2007.  Currently, he is a director and investor in various private companies.  

He holds a Bachelor of Arts Degree in Economics from Lanchester Polytechnic (now known as Coventry University), 
United Kingdom and Master Degree in Business Administration from Warwick University, United Kingdom.  He 
received a doctorate award from his alma mater (Coventry University) in November 2014.

As at 1 April 2016, Dr Harding has a direct shareholding of 2,091,964 ordinary shares of RM1.00 each in Magnum.

Dr Harding does not hold any shares in the subsidiaries of Magnum and has no family relationship with any other 

of offences within the past ten years.

(cont’d)
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Dear Shareholders,

On behalf of the Board of Directors of 
Magnum Berhad (“Magnum or Company”), 
I am pleased to present to you the Annual 
Report and Audited Financial Statements 
of the Group and Company for the financial 
year ended 31 December 2015.

2015 has been a very challenging year 
for the Malaysian economy amidst the 
decline in crude oil prices, depreciation 
of the Ringgit, the introduction of Goods 
and Services Tax (“GST”) and the subsidy 
rationalisation by the Government which 
collectively had an adverse impact on 
consumer sentiments and disposable 
income. 

C H A I R M A N ’ S
S T A T E M E N T
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Review of Operations

The rampant proliferation of illegal 
gaming activities across the nation 

gaming landscape and continues 
to pose serious challenges for your 
Company to achieve sales growth. In 
efforts to counteract the strengthening 
of illegal gaming which offers better 
prize payouts and credit sales, your 
Company has launched another 
jackpot game in January 2016. This 
new game is called 4D Powerball and 
offers yet another chance to win a 
multi million jackpot prize.

Faced with such tough and competitive 
environment, your Company and the 
management team had during the 
year regrouped and re-strategized 
its focus and priorities to weather 
all challenges from the various 
fronts with the aim of strengthening 
our competitive edge. Firstly, we 
had embarked on the nationwide 
campaign of promoting and educating 
the public on all our games with our 
product awareness walkabout teams. 
We had also introduced marketing 
activities aimed at developing, 
connecting and reaching out to 
various market segments so as to 

with the targeted segments. 

The enhanced Magnum 4D Mobile 
App, which provides customers the 
convenience of scanning the QR 
code on their ticket to check if they 
won, has enjoyed a very successful 
rate of downloads. The user base 
has tripled from the previous year. 
Our Mobile App serves as a highly 
effective targeted communications 

Jackpot sizes and Special Draws 
directly to customers’ phones. As part 
of the drive to accelerate customer 
acquisition, the Company launched a 
pilot deployment of interactive digital 
panels at strategic outlets. New 
customers were invited to learn how 
to play Magnum’s games through 
the panel’s interactive tutorials. 

Chairman’s Statement
(cont’d)

As part of our ongoing reviews of 

in Penang and Ipoh were relocated 
to more vibrant and strategic 
locations and renovated to serve 
our valued customers better. 

In anticipating that the year ahead 
will be a more challenging year 
and recognizing that the greatest 
resources that any Company must 
nurture is its human resource, 
the Company had embarked on 
a nationwide training programme 
whereby 43% of our staff force had 
undergone various training modules 
to better equip them to remain 
steadfast and positive to face the 
challenges ahead and to be able to 
better serve the Company.

The Central System Hardware 
and Software responsible for the 
entire Gaming System which was 
procured in 2006 and operating 
since 2007 were faced with 
announcement of end-of-life 
support from the manufacturers. As 
such, your Company embarked on a 
Technical Refresh exercise whereby 
improvements deploying current 
technologies like virtualization, 
database replication, backup and 
recovery enhancements were also 
introduced. Application Software 
enhancements that help improve 

included in this Refresh exercise. 

As with the Point-of-Sale terminals, 
we have included the latest model 
of Point-of-Sale terminals in this 
Refresh exercise and our plan is 
to introduce them in phases into 
our outlets over the next few years. 
These new terminals will further 
enhance uptime productivity with 
lower maintainance cost.

The new Refresh System went 
Live on 28 May 2015. Barring any 
unforeseen technological changes 
or business requirement changes, 
this system shall have an operational 
lifespan of at least 7 years. 

In line with technology  advancement, 
your Company also embarked on 
enhancing the entire Selling Agency 
Telecommunication Network to 
operate under a more sophisticated 
re-routing infrastructure and will 
retire the ISDN lines from Telekom 
Malaysia. 

This is being carried out in stages in 
order to ensure minimal downtime. 
The network upgrade will continue 
and is expected to be completed by 
December 2016.

Business Performance

the Group recorded a revenue of 
RM2.767 billion, representing a 
decline of 4.1% or RM119.5 million 
from RM2.886 billion registered 

decline was mainly due to lower 
gaming sales which has one 
less draw in the current year and 
compounded by the generally weak 
consumer spending environment 
and intense competition from illegal 
operators. Correspondingly, the 

of RM333.6 million in the current 
year compared to RM373.7 million 
recorded in the previous year.  

For the Gaming segment, revenue 
was lower by RM118.9 million 
mainly due to reasons stated above. 
In addition, the effects of GST on 
gaming supply for the 9 months since 
the introduction of GST on 1 April 
2015 had been set off against the 
current year revenue. These factors 

by RM34.9 million when compared 
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Chairman’s Statement
(cont’d)

The Investment Holdings and Others 
segment recorded a loss of RM1.6 

of RM3.5 million in the previous 

value loss of quoted investments 
in the current year as against last 
year’s fair value gain of quoted 
investments and gain from disposal 
of properties by a subsidiary.

Awards and Recognition

Having achieved the WLA Security 
Control Standard (“WLA-SCS”) and 

in 2013, your Company has 
successfully migrated to the 
ISO27001:2013 standard last year 
and upon the successful audit 
conducted by an external Auditor, 

by the World Lottery Association to 
Level 2, WLA Responsible Gaming 
Framework since 2012. Your 
Company will proceed to submit for 

Your Company is also pleased 
to inform that since 16 October 
2014, your Executive Director is the 

Association and is a representative 
in the World Lottery Association’s 
Executive Committee representing 

Market Outlook and 
Prospects

The Malaysian economy is expected 
to grow by 4.0% – 4.5% after the 
5.0% expansion recorded in 2015. 
Domestic consumption remains 
the key driver of growth for our 
business. However, the weakness 
in consumers’ disposable income 
and spending pattern can be 
seen and felt. This was largely 
due to the Government’s subsidy 

rationalization plans and the effects 
of Goods and Services Tax (“GST”). 
Sluggish global demand and 
commodity prices coupled with the 
weakened Ringgit continue to weigh 
on the Malaysian economy.
 
We are mindful of these challenges 
extending into year 2016 and 
against this backdrop, gaming 
sales is likely to moderate, if not 
stagnant. Notwithstanding this, we 
will continue to push sales, innovate 
product and distribution strategies 
for all our games to effectively 
combat the illegals in order to 
maintain our share in the NFO 
market.

Dividends

For the year ended 31 December 
2015, Magnum had declared and/
or paid four interim dividends of 
an aggregate of 16 sen per share 
bringing the total payout to 98.2% 

line with the Company’s dividend 
policy to distribute at least 80% of 

subject to amongst others, business 
prospects, growth or expansion and 
adequacy of reserves. Your Board 
is committed to continuing with the 
Company’s stated dividend policy.

Appreciation and 
Acknowledgement

On behalf of the Board, I would like 
to express my deepest appreciation 
to the dedicated and talented 
team of managers and employees 
for their tireless contribution and 
commitment towards the continued 
success of the Group. I would also 
like to convey my gratitude and 
appreciation to my fellow Directors 
for their active participation and 
counsel in steering the Company. 
Special acknowledgement also 
goes to all of our valued customers, 
bankers and business associates 

support. 

Last but not least, my heartfelt 
thanks to all shareholders for your 
trust, unwavering support and 

look forward to meeting you all at 
the forthcoming Annual General 
Meeting.

Tan Sri Dato’ Surin Upatkoon
Chairman
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主席献词

各位股东， 

本人谨此代表万能有限公司（“万能”或“本公司”）董事局呈报2015年度万能及其子公司的常年及财务报
告。

2015年对于马来西亚的经济而言，是极具挑战性的一年，原油价格下跌、令吉贬值、消费税（GST）的实
施、政府补贴合理化计划，这一系列的因素不约而同地对消费者的信心和可支配收入产生极负面的影响。

业务回顾

随着非法博彩在全国各地猖獗泛滥，不仅让博彩行业面临更严峻的挑战，也加剧了万能欲实现业务增长的难
度。为了打击给予较多奖金和信用销售的非法博彩业，万能在2016年1月推出了另一款百万大奖奖金的博彩游
戏，名为“万字双宝”。

在这艰苦和充满竞争的氛围里，万能在过去一年里重组整合，并重新制定策略的优先次序和专注点，以抵御来
自各方位的挑战，并借此加强我们的竞争优势。首先，我们的产品宣传组已经着手推动全国性的博彩宣传活
动，以让公众对万能博彩有更充分的认识。我们也推出了各类型的市场活动，以开发、连接及深入到每个细分
市场，并加强品牌的知名度以及亲和力。

万能推出的附加QR码扫描功能的加强版万能4D手机应用程式，可让用户通过手机扫描票根QR码以确定是否赢
奖。此应用程式获得非常高的下载率，自去年起，用户群已增加了三倍之多。作为一项高效率的通信工具，万
能4D手机应用程式有效地对用户传达任何有关博彩奖金和特别开彩日期的信息。为了赢取新的客户群，本公
司也在战略投注站安置了试点互动数码博彩游戏。新客户可透过此互动数码游戏试玩万能博彩游戏，以对万能
博彩有更深入的认识。

作为持续性的分行营运审查，我们已把位于槟城和怡保的办事处迁移到更具战略和更多人潮的地点并加以装
修，以便为尊贵的客户们提供更好的服务。

我们预测未来一年的挑战更为激烈，同时，我们也意识到人力资源是每家公司最应被重视的资源，有鉴于此，
本公司进行了全国性的培训计划。43%的员工在经历了各项培训课程后，他们将更坚定和积极地面对未来的挑
战，并能更好地为公司服务。

于2006年采购，2007年开始营运的博彩电脑中央系统，当被告知不再获得制造商的技术支持后，本公司已开
始着手于技术更新运作（Technical Refresh exercise），从而改善现有的技术，例如虚拟化、数据库复制、备
份和恢复增强性。技术更新运作也涵盖软件应用的增进版以提升营运效率。

至于销售终端机，我们也把最新款的销售终端机归纳于此技术更新运作计划，我们计划在未来几年里把这批销
售终端机分阶段地安置于投注站。新款销售终端机提供更好的运作时段和更高的生产率，而且，其维修成本也
较低。

这崭新的技术更新运作系统已在2015年5月28日上线运作。除去不可预知的科技变革或业务需求变化，此系
统具有至少七年的操作期限。

为符合更先进的技术, 本公司也着手提升整体的销售机构电信网络（Selling Agency Telecommunication 
Network）以便能在更尖端的重新路由（re-routing）基础设施运作并将从马来西亚电信公司的ISDN线路退
出。为了确保停机时间最短，此提升计划将分阶段进行。网络升级计划将持续进行，并预计于2016年12月完
成。

业绩表现

回顾本财政年度，万能集团取得27亿6千7百万令吉的总营业额，相较于前财政年度的28亿8千6百万令吉，本
财政年度的总营业额减少了1亿1千9百50万令吉，相等于4.1巴仙。下降主要原因为开彩次数减少而导致较低
的博彩销售，加上普遍疲弱的消费意愿和非法博彩业的激烈竞争。相对地，本集团在本财政年度的税前利润为
3亿3千3百60万令吉，低于前财政年度的3亿7千3百70万令吉。
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博彩业务的营业额减少了1亿1千8百90万令吉，也都是基于上述原因。此外，于2015年4月1日实施的消费税
也抵减了本年度的博彩营业额。以上种种因素导致本财政年度的税前利润比前财政年度的税前利润减少了3千
4百90万令吉。

相较于前财政年度3百50万令吉的盈利，投资与其他业务方面出现了1百60万令吉的亏损，主要原因为本年度
的投资报价公允价值出现了亏损，而去年的投资报价公允价值则出现盈利和子公司出售物业也取得了盈利。

奖项及荣誉 

自2013年获得世界彩票协会安全控制标准（WLA -SCS）及ISO 27001:2005的认证，本公司在去年经过外部
审计师的审核后，正式获得了ISO 27001:2013的认证。

本公司自2012年起已获得世界彩票协会第二级的负责任博彩架构认证，本公司将继续提交第三级认证申请。

本公司也很荣幸地宣布，本公司的执行董事自2014年10月16日起被委任为亚太彩票协会主席，同时也兼任世
界彩票协会执行委员会的亚太区代表。

市场前景与展望 

2015年大马取得了5巴仙的经济增长，今年的经济成长预计为4.0至4.5巴仙。国内消费依然是本公司业务的主
要驱动力。然而，消费者的可支配收入偏低和疲弱的消费模式已随处可见，其中大部分的原因出自于政府的补
贴合理化计划和消费税（GST）所带来的影响。疲软的全球需求、偏低的原产品价格，加上令吉贬值，种种因
素将持续加重大马经济负担。

在这样的氛围下，我们相信若以上的挑战延续至2016年，博彩业务销售若不是停滞不前，就是放缓。有鉴于
此，我们唯有透过行销、创新博彩游戏和分销策略来抗衡非法博彩业，以保持我们在测字领域的市场份额。

股息 

截至2015年12月31日财政年度，万能已宣布派发四次中期股息，股息的总额为每股16仙，占税后盈利的
98.2巴仙。此派息是根据公司的派息政策，即依据公司未来的增长与扩张计划及储备金的充足量来持续发放不
少于博彩年度盈利之80巴仙的股息。董事局将致力延续公司的派息政策。

至诚感谢 

本人谨代表董事局，感谢各管理层以及全体员工永不言休的付出与贡献，让公司得以持续成长。本人衷心感激
各位董事的积极参与和卓越领导。藉此，本人也特别感谢尊贵的客户、银行及商业伙伴们一直以来给予的信任
与支持。

最后，本人衷心感谢所有股东对本集团所给予的信任、无限的支持与强烈的信心。期待在来届的会员大会，我
们再见！

丹斯里拿督刘锦坤 
主席

主席献词 (延续)
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Since 1968, Magnum Group of Companies (Magnum) have been actively contributing towards the community creating 
business sustainability and enhancing value for shareholders and stakeholders.

Magnum adopts a holistic approach to CSR by taking care of the Community, Marketplace, Environment and Workforce. 
CSR initiatives are organized to address multiple segments of the community’s needs in the key areas of education, 
charity, medical, welfare and cultural. Magnum’s CSR Initiatives are implemented under the MagnumCares umbrella 
to continuously spread a spirit of caring and sharing that aims to be both impactful and sustainable. 

Magnum believes that “Nobody can do Everything but Everybody can do Something”. 

Magnum initiated numerous programs involving Employees, Sales Partners, Sales Staff, Like-minded Partners and 
Youths in Malaysia; empowering them to take charge and make a difference in their lives by offering voluntary services 
to help the Community.

Magnum hopes to instil a better sense of Caring and Sharing spirit to all those that we have touched. After all, CSR is 
not about what we say we do, but what we actually do. More information is available on www.magnumcares.my 

C O R P O R A T E  S O C I A L
R E S P O N S I B I L I T Y
S T A T E M E N T
MAGNUM strives to foster a culture of “Caring and Sharing” 
and a group-wide dedication to community engagement, 
social responsibility, and a more inclusive society.
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Corporate Social Responsibility Statement
(cont’d)

CARING

We strive to be a Caring Corporate Citizen who is always 
ready to render assistance to those in need.

SUSTAINABLE

To be a Conscientious Corporate Citizen who is always 
exploring ways to provide sustainable assistance in order 
for the vulnerable members of the community to become 

SHARING

We strive to be a Compassionate Corporate Citizen who is 
always ready to help uplift the well-being of our people.

IMPACTFUL

We strive to be a 
Responsive Corporate 
Citizen who is quick to 
render assistance where 
it matters most and                       
when it matters most!

There are four key values formalized in the MagnumCares Charter that guide Magnum in meeting its CSR 
commitments:
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Corporate Social Responsibility Statement
(cont’d)

Caring For The Community

‘Cepat-Cepat Tolong’ Program

Since 2012, this emergency aid program was 
designed to help provide assistance to the 
community in a timely manner; to render help 
when help is needed most! 

The nationwide community service can be as 
simple as putting up Missing Persons Notices at all 
our Sales Outlets to providing contributions in cash 

other emergency needs. 

‘I Can See Clearly Now’ Project     

This nationwide campaign initiated by Magnum since 2012 is 
supported by all Magnum’s employees to help bring awareness 
of proper eye care to primary school children. With seed 
funding from Magnum, our colleagues organize fundraising 
activities and invite their families, friends and the public to 
help support the good cause. Together with professional eye 
care partners, Magnum employees will arrange eye screening 
sessions at the participating schools. 

Following the sessions, students who cannot afford the 
spectacles will each be prescribed with a free pair of the 
spectacles. Todate, 33,232 children from 113 schools and 9 
Welfare Homes throughout Malaysia have been screened by 

ages 7 to 12 years old have been provided with spectacles by 
our teams. 

We strongly believe that this will make a difference to their 
lives and their academic studies. This has now become 
Magnum’s signature project for the Community.

Academic Motivation Awards Campaign

For the last 22 years since 1994, MagnumCares Academic Motivation 
Awards Campaign is held annually to encourage academic excellence 
amongst students as well as to motivate students who show 
improvements.

In addition, a recognition award is also introduced to appreciate 
school teachers and acknowledge their dedication and efforts in 
nurturing the school children. 

The nationwide campaign provides academic awards to 2,500 
students annually.
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Community Support Program

Since 2009, the MagnumCares Community Support Program 
was initiated together with Magnum Sales Partners and Sales 
Staff to help raise funds for the needy and less fortunate 
persons in the areas we serve. 

This nationwide program which is supported by Magnum help 

and families every year.

Chinese New Year Ang Pow Distribution   
 
Every year since 1989, without fail, the MagnumCares Chinese 
New Year (CNY) Program is held annually to celebrate the festive 
cheer with the vulnerable groups during this period. 

In 2015, approximately 13,500 inmates from 250 charitable 
organizations and welfare homes were involved in this nationwide 
charity program. 

Besides cash donations and Ang Pows, contributions in kind such 
as food supply, healthcare items, personal care items, household 
items are also included.

Home Enhancement Program
 
Another equally important project that 
MagnumCares embark on during the CNY period 
is the Home Enhancement Program which was 
started 3 years ago. 

tiles with non-slip tiles, repainting, replacing of 
bedding  items, installing mosquito nets, etc. 

It also helps to replace worn and spoilt electrical 
appliances, furniture, water heaters, etc.   

MagnumCares Team help improve and enhance 
better living conditions in these Homes.

Corporate Social Responsibility Statement
(cont’d)

BEFORE AFTER



19MAGNUM BERHAD (24217-M)    I    ANNUAL REPORT 2015

International Charity Day (‘ICD’) Carnival

In conjunction with the United Nations International day of Charity 
on September 5, 2015, which is also the anniversary date of the 
passing of Mother Teresa, Magnum initiated and organized an 
International Charity Day (ICD Carnival) to raise funds for 8 welfare 
homes.

accessories, etc. from different races and different nationalities. 
Professional hair-stylists, Traditional Chinese Medical (TCM) 
consultants, lion dance troupe, dance performances were also 
on hand to provide their services and entertain the visitors. Fun 
activities like face & henna painting, games booths, clown acts, 
instant photo and karaoke booths were also set up to enhance 
the festive atmosphere. The participating Charity Homes also got 
involved by creating awareness of their good cause and some also 
offer sales of food, handicrafts, products or services from their 
Homes or friends of the Homes.

Corporate Social Responsibility Statement
(cont’d)

Caring For The Marketplace

Financial Aid Scheme for Sales Staff

Staff nationwide.  Assistance in areas such as education, medical, welfare and emergency needs are covered in this 
program for them and their immediate family members.

organizations. Apart from fundraising effort, it also aimed to help create awareness and garner public support towards the 
needy and less fortunate and help instil a more caring society amongst Malaysians. 

ICD Carnival was a resounding success with more than 3,000 people involved in various ways and we managed to raise 
RM108,838 which were equally shared by the 8 Charity Organizations.
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Corporate Social Responsibility Statement
(cont’d)

GREEN Revival Project

We live in this world that we must now know 
how to take care and restore it back in order 
to encourage a healthy ecosystem for all 
living beings. 

We practice Reduce, Reuse and Recycle in 

carbon footprint.

We support awareness programs to educate 
the general public to protect our Earth by 
replanting trees and cleaning rivers. 

Sports, Welfare & Training Programs

Magnum believes in creating a conducive work environment that 
will bring out the best from the staff.

Magnum engage professional trainers to develop the staff on 
various topics that will help develop them both as an individual as 
well as for their professional advancement. 

Magnum encourages participation from all levels of staff in 
various projects to accept different challenges and gain valuable 
experiences. 

Magnum has a very active Sports and Welfare Club which 
organizes numerous social and sports activities to enhance the 
working camaraderie amongst the staff. 

Caring For The 

Environment

Caring For The 

Workplace
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Corporate Social Responsibility Statement
(cont’d)

Diversity, Inclusive & Gender Policy

Magnum respects, values and acknowledges the unique attributes, characteristics and perspectives that 
make each person who they are. 

Magnum believes that our strength lies in our diversity among the broad range of people we represent. 

In order to leverage on diversity, we consciously create an environment where people feel supported, listened 
to and able to do their personal best. 

We pride ourselves in that we innovate by drawing on the diverse perspectives, skills and experience of our 
employees and other stakeholders.

We have a healthy Group wide gender ratio of 52.5% Male to 47.5% Female workforce.

Magnum strives to continuously nurture a work culture that offers all employees equal opportunities for career 
development, and for the company to remain as one of the most preferred places to work in our country. We 
continuously ensure our people, their skills and abilities are competitive and remain relevant for the future. 

Responsible Gaming

Our Duty in Responsible Gaming

Magnum believes in bringing awareness to our players to treat our games 
as part of entertainment and to play within their limits without affecting their 
lifestyles & livelihood.

Magnum has strict rules to forbid underage (below 21 years old) to participate 
in the games and is in compliance always with highly regulated rules set by 
the authorities in Malaysia.
 
“Play Responsibly” is the special key message that Magnum  uses to reach 
out to customers, sales retailers, employees and stakeholders to reinforce 
the importance of playing within their means.

WLA Responsible Gaming Framework and Industry Best Practices stipulated.
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CORPORATE GOVERNANCE STATEMENT

The Board of Directors (“Board”) of Magnum Berhad  (“Company” or “Magnum”) remains fully committed in adopting 
and upholding high standards of corporate governance in all areas of its activities throughout the Group with the 
objective of safeguarding the interest of all stakeholders and enhancing shareholders’ value as well as for long-term 
sustainability and growth.

The Board is mindful of the need to regularly review the Group’s corporate governance practices against the 
principles and recommendations in the Malaysian Code on Corporate Governance 2012 (“MCCG 2012”) with the 
view of ensuring that they remain relevant in meeting with the challenges of its business environment.

This statement outlines the manner in which the Group has applied the principles and recommendations set out in 

1. ESTABLISHMENT OF CLEAR ROLES AND RESPONSIBILITIES 

 1.1 Board Roles and Responsibilities 

  The Board is explicitly responsible for the stewardship of the Company and in discharging its obligations.  
The Board assumes, among others, the following duties and responsibilities:-

(a) Establishing the corporate vision and mission, as well as the philosophy of the Group;

(b) Reviewing, adopting and monitoring the overall strategies and direction of the Group including 
setting performance objectives and approving the annual operating budgets for the Group as well 
as ensuring that the strategies promote sustainability;

(c) Overseeing the conduct and performance of the Group’s businesses to evaluate whether the 
businesses are properly managed.  This includes ensuring that the solvency of the Group and the 
ability of the Group to meet its contractual obligations and to safeguard its assets;

(d) Identifying principal risks and ensuring the implementation of appropriate systems to manage these 
risks;

appropriate, replacing key management;

(f) Developing and implementing an investor relations programme or shareholders’ communications 
policy for the Group;

(g) Reviewing the adequacy and the integrity of the Group’s internal control systems and management 
information system, including systems for compliance with applicable laws, regulations, rules, 
directives and guidelines; 

(h) Overseeing the operations of the Group’s Enterprise Risk Management Framework, assessing its 

(i) Review and support the World Lottery Association’s Responsible Gaming Framework established to 
ensure compliance to a comprehensive set of standards related to social responsibility; and

(j) Review and ensure Management compliance to the World Lottery Association’s Security Control 
Standards which includes the  Information Security Management System Standard ISO/IEC 
27001:2013.

 The roles and responsibilities of the Chairman, the Executive Director and the Non-Executive Directors 
are clearly segregated, each having separate responsibilities and authority.  The Chairman of the Board 
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Corporate Governance Statement
(cont’d)

provides overall leadership to the Board in decision making and is primarily responsible for the orderly 
conduct and working of the Board whilst, the Executive Director is responsible for the day-to-day running of 
the business and implementation of Board’s policies and decisions. The Non-Executive Directors play the 
key supporting role in contributing their knowledge and experience in the decision making process and 
towards the formulation of the Company’s goals and policies. The Independent Directors are independent 
of management and free from any business or other relationship that could materially interfere with 
the exercise of their independent judgement. The distinct and separate roles with clear division of 
responsibilities in the Board ensure a balance of power and authority, such that no one individual has 
unfettered decision-making powers.

Authority Chart) which includes the approval of corporate plans and budgets, acquisitions and disposal of 
assets that are material to the Group, major investments, changes to management and control structure 
of the Group, including key policies, procedures and authority limits.  The Authority Chart also spells out 
the authority delegated by the Board to Senior Management who is responsible for the implementation 
of Board’s policies and decisions.

responsibilities.

 Since February 2013, the Board has established a Board Charter which sets out the composition, roles 
and responsibilities of the Board.  The Board Charter also outlines the processes and procedures for the 

will regularly review the Board Charter to ensure it remains consistent with the Board’s objectives and 
responsibilities, and all the relevant standards of corporate governance.  The Board Charter was last 
reviewed in August 2015.

 The Board has also adopted the Directors’ Code of Business Conduct and Ethics which serves as a guide 
for the Board in discharging its oversight role effectively.  The Code of Business Conduct and Ethics 
requires all Directors to observe high ethical business standards, honesty and integrity and to apply these 
values to all aspects of the Group’s business and professional practice and act in good faith in the best 
interests of the Group and its shareholders at all times.

 The details of the Board Charter and the Directors’ Code of Business Conduct and Ethics are available on 
the Company’s website at www.magnum.com.my.

 1.2 Strategies promoting Sustainability

 The Group has continuously played its role in the community by conducting its business activities 
ethically, responsibly and prudently. Serving the community is the focal area of the Group’s Corporate 
Social Responsibility initiatives. The Group constantly reviews and repositions its business strategies to 
include greater customer awareness, innovative solutions as well as better and prompt customer service.  
The Group will endeavour to pursue excellent service to sustain its competitive edge. As part of its efforts 
towards employees’ sustainability, the Group is committed to ensuring that its employees are provided 
with continuous trainings and development opportunities to equip them with the relevant skills, technical 
competence and leadership/management capabilities.

 As part of the Group’s continuous efforts to ensure good corporate governance practices, the Group 
has established a Whistle Blowing Policy to provide a clear line of communication and reporting of 
concerns by employees at all levels.  This policy serves as a guide for employees to report or raise any 

non-compliance with regulatory requirements and other malpractices.
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 1.3 Supply of Information to the Board 

 The Board recognizes that decision making process is highly dependent on the quality of information 
furnished. As such, the Board expects and receives adequate, timely and quality information on an 
ongoing basis to enable the effective discharge of its duties. 

 The Board receives updates from the Management on the Group’s operations and performance as well 
as the status of implementation of the Board’s policies and decisions during the Board Meetings.  Prior 
to the Board Meetings, a formal agenda together with a set of Board papers containing information 
relevant to the matters to be deliberated at the meeting are forwarded to all directors not less than two 

 The Board has direct access to Senior Management staff and has full and unrestricted access to all 
information pertaining to the Group’s businesses and affairs, whether as a full Board or in their individual 
capacity. The Directors may, if necessary, obtain independent professional advice in the furtherance of 
their duties from external consultants at the Company’s expense.

 Every Director also has ready and unhindered access to the advice and services of the Company 

of the Companies Act, 1965. The Company Secretaries play an advisory role to the Board particularly 
with regard to the Company’s constitution, corporate governance issues and directors’ responsibilities in 
complying with regulatory requirements, codes, guidance and legislation. 

 
 The Company Secretaries also regularly update the Board on changes to statutory and regulatory 

requirements and advise the Board on the impact, if any, to the Company and the Board. The Company 
Secretaries attend all Board and Board Committees Meetings as well as general meetings and ensure 
that deliberations and decisions are well documented and kept, and subsequently communicated to 
Management for appropriate actions. The Company Secretaries also serve notice to the Directors and 

the provisions under Bursa Malaysia Securities Berhad’s Main Market Listing Requirements (“MMLR”)

 The Company Secretaries constantly keep themselves abreast of the evolving capital market environment, 

and performance provided by the Company Secretaries in assisting the Board to discharge its duties. 
 

2. STRENGTHEN COMPOSITION

 2.1 Board Composition  

 The Board currently has six(6) members, comprising a Non-Executive Chairman, an Executive Director and 
four(4) Non-Executive Directors, of whom two(2) are Independent Directors. The composition of two(2) 
Independent Non-Executive Directors meets the one-third requirement for Independent Non-Executive 
Directors under the MMLR.

 The Board comprises individuals of high calibre and integrity, and they possess a diverse range of skills 

investment banking, management consulting, private equity management, corporate communication and 
journalism. The composition of the Board represents a mix of knowledge, skills and expertise necessary 

this Annual Report.
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 Since November 2014, the Board has adopted a Board Diversity Policy which set out the approach to 
achieve boardroom diversity. The policy stated that in designing the Board’s composition, Board diversity 
will be considered from a number of aspects, including but not limited to gender, age, ethnicity, experience 
and background, skills, knowledge and length of service.  

 However, the Board does not consider it appropriate at this time to set quotas for Board representation 
but, will monitor developments in best practice.

 Presently, the Board does not have any female Directors but, recognises the recommendation in the 
Corporate Governance Blueprint 2011 which stated that the Board should ensure women participation 

Board is mindful and will review the suitability and credibility of women candidates to be appointed to the 
Board at a later date.      

 2.2 Board Committees

 The Board has delegated certain functions to the Committees it established to assist in the execution of 

are authorised by the Board to deal with and to deliberate on matters delegated to them within their 
terms of references.  The Chairman of the respective Committees reports to the Board the outcomes of 
the Committee meeting and such reports are included in the Board papers.  A summary of the various 
Committees and their compositions are as follows:-

 (a) Nomination Committee

 The Nomination Committee currently consists exclusively of the following Non-Executive Directors, 
the majority of whom are Independent:-

 • Chairman
  Datuk Vijeyaratnam a/l V. Thamotharam Pillay   
  (Non-Independent Non-Executive Director)

  • Members
   Dato’ Wong Puan Wah
        (Independent Non-Executive Director)

   Dr David Charles Ian Harding   
        (Independent Non-Executive Director)

 The responsibilities of the Nomination Committee are as follows:-

(a) Identify and recommend new nominees to the Board and Committees of the Board of the 
Company and its subsidiary companies;  

(b) Assist the Board to systematically assess the effectiveness of the Board as a whole, the 
Committees of the Board and the contribution of each individual director on an annual basis; 
and.

(c) Assist the Board in reviewing its required mix of skills and experience and other qualities which 
non-executive directors should bring to the Board.

 The Nomination Committee held two(2) meetings during the year 2015.

Corporate Governance Statement
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 (b) Remuneration Committee

 The Remuneration Committee currently consists of the following directors, the majority of whom are 
Non-Executive Directors:-

  • Chairman
   Tan Sri Dato’ Surin Upatkoon
          (Non-Independent Non-Executive Director)
 
  • Members
   Dato’ Wong Puan Wah
   (Independent Non-Executive Director)

   Dato’ Lawrence Lim Swee Lin  
   (Executive Director)

 The responsibilities of the Remuneration Committee include the formulation of remuneration policy 

for the staff.  The Remuneration Committee held two(2) meetings during the year 2015.

 (c) Group Audit Committee

 The Group Audit Committee currently consists exclusively of the following Non-Executive Directors, 
the majority of whom are Independent:-

  • Chairman
   Dr David Charles Ian Harding   
         (Independent Non-Executive Director)

  • Members
   Dato’ Wong Puan Wah
         (Independent Non-Executive Director)

   Datuk Vijeyaratnam a/l V. Thamotharam Pillay   
        (Non-Independent Non-Executive Director)

 The terms of reference and activities of the Group Audit Committee during the year are set out 
in the Group Audit Committee Report in this Annual Report. The Group Audit Committee reviews 

Group’s process for monitoring compliance with laws and regulations, and such other matters which 

during the year 2015.

 (d) Group Risk Management Committee

 The Group Risk Management Committee currently consists of the following Directors, the majority 
of whom are Independent Non-Executive Directors:-

  • Chairman
  Dato’ Wong Puan Wah
  (Independent Non-Executive Director)

  • Members
  Datuk Vijeyaratnam a/l V. Thamotharam Pillay   
  (Non-Independent Non-Executive Director)

  Dr David Charles Ian Harding   
  (Independent Non-Executive Director)

 The responsibilities of the Group Risk Management Committee include the review of the adequacy 
of the Group’s risk management policies and framework and ensuring that adequate infrastructure, 
resources and systems are in place for risk management in the Group. The Group Risk Management 
Committee held two(2) meetings during the year 2015.
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 2.3 Appointment to the Board 

 The Nomination Committee oversees the overall composition of the Board in terms of the appropriate size 
and skills as well as the balance between Executive Director, Non-Executive Directors and Independent 
Directors, and mix of skills and other core competencies required to be appointed as Directors of the 
Company in accordance with the MMLR.  

 In respect of the appointment of Directors, the Nomination Committee practices a clear and transparent 
nomination process which involves the following:-

Stage 2 :  Meeting up the candidates

Stage 3 :  Evaluation of suitability of candidates

Stage 4 :  Final deliberation by the Nomination Committee 

Stage 5 :  Recommendation to the Board

 The Nomination Committee considers, among others, the following aspects in making the selection of 
candidates to be appointed as director:-

(a) the person must have the key qualities such as honesty and integrity;

 All Board appointments will be based on meritocracy, and candidates will be considered against objective 

Board, taking into account the nature of the industry and the highly regulated environment in which the 
Group operates.

 The proposed appointment of a new director to the Board will be approved by the full Board based on the 
recommendation of the Nomination Committee.  During the year 2015, no new directors were appointed 
to the Board.  

 2.4 Annual Assessment of Board and Individual Directors

 The Nomination Committee has a formal assessment in place to assess the effectiveness of the Board as 
a whole and the contribution of each individual director. The evaluation process is led by the Chairman of 
the Nomination Committee and supported by the Company Secretaries.  All assessments and evaluations 
carried out by the Nomination Committee are properly documented.

 The Board assessment comprises the Board Assessment and the Individual Self Assessment.  The 

processes, board accountability, board governance, succession planning and interaction with management 
and stakeholders. For individual self-assessment, the assessment criteria include integrity, commitment, 
leadership, knowledge and communication ability.  The criteria for assessing the independent directors 
include the relationship between the independent director and the Company and his involvement in any 

Corporate Governance Statement
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following areas:-

 (a) the Board’s effectiveness as a whole;

(b) the performance assessment of each individual Director; 

(c) the overall composition of the Board in terms of the appropriate size, mix of skills, experience and 
core competencies, and the balance between the Executive Director, Non-Executive Directors and 
Independent Directors; and

(d) the independence of its Independent Directors.

 In addition to the annual assessment of the Board members, the Nomination Committee had reviewed 
the Board Charter together with the Directors’ Code of Business Conduct and Ethics and, assessed the 
training need for the directors during the year 2015.

 Following the evaluations, the Board concluded that:-

(a) the Board as a whole had performed well, were effective and had all the necessary skills, experiences 
and qualities to lead the Company; 

(b) the individual directors possess the requisite knowledge, competence and skills to effectively 
discharge their respective roles and to add value to the Company; and

(c) the two independent directors of the Company have continued to be independent  and they had 
demonstrated that they have exercised unbiased and independent judgements in the discharge 
of their duties as Independent Directors. None of the independent directors had any business or 
other relationship which could materially interfere with their exercise of independent judgement, 
objectivity or the ability to act in the best interest of the Company. 

 2.5 Remuneration of Directors

 The objective of the Board in determining the Director’s remuneration is that the levels of remuneration 

successfully. 

 The Executive Director’s remuneration is linked to the corporate and individual performance. The 
Executive Director of the Company who is also an employee within the Group is remunerated separately 
in accordance with his employment contract.  

 All the Non-Executive Directors, except for those Non-Executive Directors who had waived their entitlements 

meeting. The directors’ fees payable to the Non-Executive Directors are endorsed by the Board based 
on the recommendation of the Remuneration Committee and are tabled for approval by shareholders at 

Additional allowances are also paid to Independent Non-Executive Directors in accordance with the 
number of meetings attended during the year.  

 The Company reimburses reasonable expenses incurred by the Non-Executive Directors in the course of 
carrying out their duties.
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 The details on the aggregate remuneration of Directors of the Company, distinguishing between executive 

     Executive Non-Executive 
     Directors Directors Total
     (RM) (RM) (RM)

Directors’ Fees   - 240,000 240,000
Meeting Allowance   - 15,000 15,000
Salaries    - - -
Bonuses and Other Emoluments   - - -
Commission   - - -

Total             - 274,176 274,176

 The number of Directors whose total remuneration falls into each successive bands of RM50,000 during 

   Number of Director 

Range of Remuneration                         Executive     Non-Executive   Total 

RM0 – RM50,000  1 2 3
RM50,001 – RM100,000 - 3 3
RM100,001 – RM150,000 - - -

Total                1 5 6

3. REINFORCE INDEPENDENCE

 3.1 Board Balance 

necessary to promote all shareholders’ interests and to govern the Group effectively.

 The Board is mindful of Recommendation 3.5 of the MCCG 2012 which recommends that if the Chairman 
is not an Independent Director, the Board must be comprised of a majority of Independent Directors.

 Notwithstanding this, the Board is of the opinion that there is no issue with regards to the balance of 
power and authority on the Board as the roles of the Non-Executive Chairman and Executive Director are 
set out and established while the decision making process of the Board is based on collective decisions 

by the presence of strong elements of independence in the Board.
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 3.2 Re-election of Directors

every three (3) years and that at every annual general meeting, at least one-third of the Board for the time 

re-election. 

 Retiring Directors who are seeking re-elections are subject to Directors’ assessment overseen by the 
Nomination Committee.  Upon the recommendation of the Nomination Committee, Dato’ Wong Puan Wah 
and Dato’ Lawrence Lim Swee Lin will be retiring by rotation at the forthcoming annual general meeting 
and being eligible, had offered themselves for re-election.  

 The process of re-election of Directors ensures that shareholders have a regular opportunity to reassess 
the composition of the Board.  The election of each Director is voted on separately by the shareholders at 
the annual general meeting.

 3.3 Board Independence

Independent Non-Executive Directors. The Non-Executive Directors are not employees of the Company 
and they do not participate in the day to day management of the Company. Thus, they remain objective 
and independent minded when they participated in the deliberations and decision making of the Board. 
Should a Director be interested in any transaction to be entered into by the Company, the interested 
Director will abstain from deliberations and decisions of the Board on the transaction. Hence, the 
Directors have the ability to exercise their duties and make decisions which are in the best interest of the 
Company. 

 The Board is mindful of the recommendation of the MCCG 2012 on limiting the tenure of independent 
directors to nine (9) years of service.  Each of the two (2) Independent Directors of the Company has 

Committee has determined at the assessment carried out on the independent directors, in particular 
Dato’ Wong Puan Wah who has served on the Board of more than nine (9) years, that:-

(a) he has no interest or ties in the Company that could adversely affect independent and objective 
judgement and place the interest of the Company above all other interest;

(b) he has met the criteria for independence as set out in Chapter 1 of the MMLR;

(c) he continues to remain objective and is able to exercise independent judgement in expressing his 
views and in participating in deliberations and decision making of the Board and Board Committees 
in the best interest of the Company; and

(d) he exercises due care as Independent Director of the Company and carries out his profession and 

who possess great insight and knowledge of the Company’s affairs.

 In line with the recommendation of the MCCG 2012, the Company will be seeking shareholders’ 
approval at the forthcoming Annual General Meeting to allow Dato’ Wong Puan Wah to continue to act 
as an Independent Director of the Company.  Upon the consent of Dato’ Wong, the Board therefore, 

of the Company.   
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4. FOSTER COMMITMENT

 4.1 Directors’ time commitment

duties and responsibilities.  This is evidenced by the full attendance record of the Directors at board 

                                        Number  of Meetings 

Name of Director  Held Attended %

Tan Sri Dato’ Surin Upatkoon  5 5 100
Dato’ Lawrence Lim Swee Lin  5 5 100
Datuk Vijeyaratnam a/l.V. Thamotharam Pillay 5 5 100
Dato’ Wong Puan Wah  5 5 100
Sigit Prasetya  5 5 100
Dr David Charles Ian Harding  5 5 100

 The Board Meetings’ dates of the Company are planned ahead of schedule and a commitment is obtained 

have complied with the minimum requirement to attend 50% of the Board Meetings held as provided in 
the Articles of Association of the Company.

 All members of the Board are required to comply with the provision in the MMLR, which stipulate that 

commitment, resources and time are more focused to enable them to discharge their duties effectively.  
Further, in line with the recommendations of MCCG 2012, directors shall notify the Chairman before 

on the new appointment.

 4.2 Directors’ Training

requirements, particularly on changes or amendments made to the MMLR.  Besides these periodical 

31 December 2015:-

 Name of Director Seminar/Workshop/Training courses attended

 Tan Sri Dato’ Surin Upatkoon • Leadership for Sustainable Growth

 Dato’ Lawrence Lim Swee Lin • Lead the Change : Getting Women on Boards

     to strategic input 
    • Leadership for Sustainable Growth

 Datuk Vijeyaratnam a/l V.  • Leadership for Sustainable Growth
 Thamotharam Pillay  
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 Name of Director Seminar/Workshop/Training courses attended

     to strategic input
    • Leadership for Sustainable Growth

 Sigit Prasetya •  Leadership for Sustainable Growth

 Dr David Charles Ian Harding •  Leadership for Sustainable Growth

 All Directors have successfully completed the Mandatory Accreditation Programme (MAP) in compliance 
with MMLR.  

 The Board is mindful of the need to keep abreast with changes in both regulatory and business 
environments as well as with new developments within the industry in which the Group operates. The 
Directors will continue to undergo other relevant training programmes to upgrade themselves to effectively 
discharge their duties as Directors.

 
5. UPHOLD INTEGRITY IN FINANCIAL REPORTING

 5.1 Financial Reporting

has used appropriate accounting policies, consistently applied and supported by reasonable and prudent 
judgements and estimates. The Board is assisted by the Group Audit Committee to oversee the Group’s 

disclosed are accurate, adequate and in compliance with relevant disclosure requirements. 

statements of the Company and the Group is set out below.

  DIRECTORS’ RESPONSIBILITY STATEMENT

year which have been drawn up in accordance with the requirements of the applicable Malaysian Financial 
Reporting Standards, International Financial Reporting Standards, the provisions of the Companies Act 
1965 and the Main Market Listing Requirements of Bursa Malaysia Securities Berhad.

present a true and fair view of the state of affairs of the Group and the Company at the end of the 

• adopted and applied appropriate and relevant accounting policies consistently;
• made judgements and estimates that are reasonable and prudent; and

 The Directors have ensured that proper accounting records are kept which enable the preparation of the 

 The Directors are also responsible for taking reasonable steps to safeguard the assets of the Group and 
the Company to prevent and detect fraud and other irregularities.
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 5.2 Relationship with the Auditors

 The Board maintains a transparent and professional relationship with the Company’s auditors through 
the Group Audit Committee. 

 The Group Audit Committee has been explicitly accorded the power to communicate directly with both the 
internal and external auditors. The external auditors, Messrs. Ernst & Young (“EY”), are invited to attend 
the Group Audit Committee Meetings at least twice a year to review the audit process and to discuss 

whenever it deems necessary.  

 In addition, the external auditors are invited to attend the annual general meeting of the Company 
and are available to answer shareholders’ questions relating to the conduct of the statutory audit and 
the preparation and contents of their audit report.  The external auditors will report to the Group Audit 
Committee and the Management on any weaknesses in the internal control systems and any non-
compliance of accounting standards that come to their attention in the course of their audit.

 The Group Audit Committee is tasked with the authority from the Board to review any matters concerning 
the appointment and re-appointment, audit fee, resignation or dismissal of external auditors.  Though 
the declaration of independence, integrity and objectivity made by the external auditors in their status 

auditors on their independence and integrity, the Group Audit Committee ensures that the independence 
and objectivity of the external auditors are not compromised by conducting annual assessment to review 
and monitor the suitability and independence of the external auditors. The Group Audit Committee is 

6. RECOGNISE AND MANAGE RISKS

 6.1 Risk Management and Internal Controls

 The Board has the overall responsibility for ensuring the implementation of risk management system to 
identify, assess and monitor principal risks faced by the Group as well as maintaining a system of internal 

internal procedures, guidelines, laws and regulations.

 The Group Risk Management Committee reviews the adequacy of the Group’s risk management policies 
and framework and ensuring that adequate infrastructure, resources and systems are in place for 
effective risk management of the Group.

 The effectiveness of the system of internal controls of the Group is reviewed periodically by the Group 

management procedures.

 The overview of the state of internal control and risk management within the Group is set out in the 
Statement on Risk Management and Internal Control in the Annual Report.

 6.2 Internal Audit Function

 Since July 2013, the Group’s Internal Audit Function has been outsourced to MPHB Capital Berhad’s 
Group Internal Audit Department (“GIA”). Prior to July 2013, the Group had an in-house Internal Audit 
Department. 
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 The GIA assists the Board and the Group Audit Committee in ensuring that the risk management and 
internal control system of the Group are effective for purposes of safeguarding shareholders’ investments 
and the Group’s assets.  The Head of the GIA, who is an Associate Member of the Institute of Internal 
Auditors Malaysia and Associate Member of the Chartered Institute of Management Accountants, reports 
directly to the Chairman of the Group Audit Committee.  The GIA has adopted and complied with the 
Standards for Professional Practice of Internal Auditing set by the Institute of Internal Auditors of Malaysia. 

Audit Committee Report.

 The GIA conducts its audit reviews based on approved internal audit plans.  The frequency of audit on 
each business or operational units was determined by the level of risk assessed and greater focus is set 

Management who would respond on the actions to be taken.  The GIA would submit to the Group Audit 

audit activities.

effectively.

7. ENSURE TIMELY AND HIGH QUALITY DISCLOSURE

 7.1 Corporate Disclosure Policy

 The Board acknowledges the importance of ensuring that it has in place, appropriate corporate disclosure 
policies and procedures which leverages on information technology as recommended by the MCCG 2012.

 The Board has established an internal Corporate Disclosure Policy to facilitate the handling and disclosure 
of material information in compliance with the provisions of the MMLR.  It also serves as a guide to 
enhance the awareness among employees of the Company’s disclosure requirements and practices. 
Clear roles and responsibilities of Directors, management and employees are provided together with 
levels of authority to be accorded to designated persons in the handling and disclosure of material 
information.  It also sets out the measures to be taken by the Company to ensure proper handling of 

of such information.

8. STRENGTHEN RELATIONSHIP BETWEEN COMPANY AND SHAREHOLDERS

 8.1 Annual General Meeting 

 The Annual General Meeting is the principal forum for dialogue with the shareholders. At every Annual 
General Meeting, shareholders are given both the opportunity and time to raise questions pertaining to 
issues in the Annual Report, resolutions being proposed and the Group’s operations and performance. 
Board members, senior management and relevant advisors are on hand to answer questions raised and 

 The Company sends out the Notice of the Annual General Meeting and related papers to shareholders 
at least twenty one days before the meeting. Each item of special business included in the Notice of the 
Annual General Meeting is accompanied by a full explanation of the effects of the proposed resolution to 
facilitate full understanding and evaluation of the issues involved. 
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 In line with the recommendation of MCCG 2012, the Company has always make preparations for poll 
voting for substantive resolutions at the general meeting.  Further, the Board will evaluate the feasibility 
of carrying out electronic poll voting at the Company’s general meetings in the future.

8.2  Communication with Shareholders and Investors

 The Board recognizes the importance of timely and equal dissemination of information on major 
developments of the Group to shareholders and investors, which is carried out by means of various 
disclosures, press releases and announcements to the stock exchange, taking into consideration the 
legal and regulatory framework governing the release of material and price-sensitive information. The 
Group’s performance is reported quarterly to the stock exchange and on a yearly basis, the Annual Report 
is an important channel used by the Company to provide its shareholders and investors with information 

 The Company has, from time to time, held meetings and dialogues with investors and research or 
investment analysts to convey information regarding the Group’s progress, performance and business 

investing community and shareholders updated on any major developments of the business of the Group.

 In addition, the Group maintains a website at www.magnum.com.my which is updated from time to time 
to provide shareholders and members of the public the current information and events relating to the 
Group. 

COMPLIANCE STATEMENT

substantially complied with the principles and recommendations of the MCCG 2012.

This Statement of Corporate Governance was approved by the Board on 31 March 2016.
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1. Status of Utilisation of Proceeds Raised from Corporate Proposals

 There were no proceeds raised from any corporate proposals or any utilization of such which is relevant to the 

2. Share Buy-Back

shares of RM1.00 each (“Magnum Shares”) from the open market and all the shares bought back by the 
Company were retained as treasury shares.

 As at 31 December 2015, the number of treasury shares held by the Company is 14,653,331.  None of the 

 The details of Magnum Shares bought back during the year are as follows:-

 Notes :  
 ^  Lowest, Highest and Average Prices paid are exclusive of brokerage fee and stamp duty.
 * Total consideration paid is inclusive of brokerage fee and stamp duty.

3. Amount of Options or Convertible Securities Exercised 

4. Depository Receipt Programme

2015.

5. Sanctions and/or Penalties

 There were no material sanctions and/or penalties imposed on the Company and its subsidiaries, directors or 

ADDITIONAL CORPORATE DISCLOSURES

Monthly
Breakdown
2015

February

March

July

August

November

Total

No. of Shares 
Purchased & 
Retained as 

Treasury Shares

150,000

214,600

369,200

654,200

230,000

1,618,000

Average
Price Per 

Share^
(RM)

2.74

2.69

 2.66

2.58

2.60

Highest
 (RM)

 2.75

 2.70

 2.67

 2.63

 2.60

Lowest
 (RM)

 2.72

 2.69
 
 2.64
 
 2.53
 
 2.59

Total
Consideration

Paid*
(RM)

411,845.02

579,576.65

985,251.20

1,702,635.16

598,655.63

4,277,963.66

Purchase Price
Per Share^
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Additional Corporate Disclosures
(cont’d)

6. Non-Audit Fees

external auditors, Messrs. Ernst & Young (“EY”):-

7. Variation in Results

2015 and the unaudited results previously announced.

9. Material Contracts Involving Directors and/or Major Shareholders

 Save as disclosed in the Audited Financial Statements of the Group and the Company for the year ended 31 
December 2015, none of the Directors and Major Shareholders have any material contracts with the Company 
and/or subsidiaries.

No.

(a)

(b)

Non-audit services rendered by EY

Review of Statement on Risk Management and  Internal Control

Professional Service in connection with Magnum Corporation Sdn 
Bhd’s Medium Term Notes

Total

Subsidiaries
RM

--

3,000

3,000

Company
RM

5,990

--

5,990
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GROUP AUDIT COMMITTEE REPORT

COMPOSITION AND MEETINGS

meetings were held, are as follows :-

Name of GAC Members                       Number of Meetings  
       Held Attended %

Dr David Charles Ian Harding
Chairman / Independent Non-Executive Director   5 5 100

Datuk Vijeyaratnam a/l V. Thamotharam Pillay
Member / Non-Independent Non-Executive Director  5 5 100

Dato’ Wong Puan Wah
Member / Independent Non-Executive Director   5 5 100

The GAC Meetings were appropriately structured through the use of agenda, which were distributed to members 

The internal auditors, external auditors and senior management had attended the GAC Meetings upon invitation by 
the GAC.

concern as and when raised by the external auditors or internal auditors. 

 
TERMS OF REFERENCE OF THE GAC

In performing its duties and discharging its responsibilities, the GAC is guided by its Terms of Reference as 
summarised below. 

MEMBERSHIP

(a) The GAC shall be appointed by the Directors from amongst their members (pursuant to a resolution of the 

Listing Requirements of Bursa Malaysia Securities Berhad (“MMLR”) and Paragraph 7.0 of Practice Note 13 of 
the MMLR.

(b) No alternate director shall be appointed as a member of the GAC.

(d) The members of the GAC shall elect a Chairman, from among their members, who shall be an Independent 
Non-Executive Director.

(e) The Company Secretary (“Secretary”) of Magnum shall serve as Secretary of the GAC.

than once in every three (3) years.
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Group Audit Committee Report
(cont’d)

MEETINGS AND REPORTING PROCEDURES

(a) The GAC shall meet not less than four (4) times a year, with each meeting planned to coincide with key dates in 

to form a quorum to the meeting.

(b) The GAC shall meet at least twice (2) a year with the external auditors without the presence of Executive Board 
members and employees of the Company.

(c) The Secretary is responsible for :-

(i) drawing up the agenda together with the Chairman, and circulating it, supported by explanatory 
documentation, to the committee members prior to each meeting;

(ii) recording attendance of all members and invitees;

(iii) recording all proceedings, and preparing and keeping minutes of all meetings; and

(iv) circulation of the minutes to all Board members at each Board Meeting.

invitation of the GAC.  Other directors, employees and representatives of the external auditors shall attend any 

AUTHORITY

The GAC shall have the authority to:

(a) investigate any matter within its terms of reference;

(b) have the resources which are required to perform its duties;

(c) have full and unrestricted access to any information pertaining to the Group;

(d) have direct communication channels with the external auditors and person(s) carrying out the internal audit 
function or activity;

(e) obtain the independent professional advice it considers necessary;

(f) convene meetings with the external auditors, the internal auditors or both, excluding the attendance of other 
Directors and employees of the Company, whenever deemed necessary;

(g) report promptly any breaches of the Listing Requirements, which have not been satisfactorily resolved by the 
Board, to Bursa Malaysia Securities Berhad; and

(h) convene a meeting, upon request of the external auditors, to consider any matter the external auditors believe 
should be brought to the attention of the Directors or shareholders.
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KEY FUNCTIONS AND RESPONSIBILITIES

The GAC shall undertake the following responsibilities and duties and report to the Board of Directors:

focusing particularly on:

(i) changes in or implementation of major accounting policies and practices;

(iii) going concern assumptions; and

(iv) compliance with accounting standards, regulatory and other legal requirements.

(b) Review/recommend the nomination, appointment, re-appointment and performance of external auditors, the 
audit fee and any question of resignation or dismissal before making recommendations to the Board; and 
evaluate if there is reason (supported by facts) to believe that the Company’s external auditors are not suitable 
for re-appointment.

(c) Review/discuss with the external auditors:

(i) the independence and objectivity of the external auditors and their services, including non-audit services 
and professional fees, so as to ensure a proper balance between objectivity and value for money; 

(iii) its evaluations of the system of internal control;

may wish to discuss (in the absence of the management, where necessary);

course of the audit work.

(d) In respect of the internal audit function, which is independent of the activities it audits and oversee, the GAC’s 
functions are as follows:

(i) review the adequacy of the internal audit scope, functions, competency and resources of the internal 
audit functions and that it has the necessary authority to carry out its work;

(ii) review the internal audit programmes, processes, progress of audit activities, the results of the internal 
audit activities or investigation undertaken, and whether or not appropriate action is taken on the 
recommendations of the internal audit function;

(iii) review/recommend the nomination, appointment, re-appointment and performance of internal audit 
service provider before making recommendations to the Board; and evaluate if there is reason (supported 
by facts) to believe that the Company’s internal audit service provider is not suitable for re-appointment.

Group including any transaction, procedure or course of conduct that raise questions of management integrity.

Group Audit Committee Report
(cont’d)
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Group Audit Committee Report
(cont’d)

(f) Direct, and where appropriate, supervise any special projects or investigation considered necessary, and 
review investigation reports on any major defalcations, frauds and thefts.

(g) Review the policies and procedures in respect of the reporting obligations of the Group in compliance with the 
provisions of Anti-Money Laundering and Anti-Terrorism Financing  Act 2001 and any subsequent amendments.

(h) Carry out any such other functions as authorised by the Board of Directors.

SUMMARY OF ACTIVITIES DURING THE FINANCIAL YEAR 2015

deliberated at the GAC Meeting.

(c) Reviewed with the external auditors the evaluation of the system of internal controls of the Group.

may wish to discuss, including the level of assistance provided by the Group’s employees to the auditors, and 

or access to required information.

(e) Reviewed the Audit Planning Memorandum of the external auditors, in terms of the nature of the audit 

(f) Reviewed the performance of the external auditors including assessment of their independence, objectivity 

technical competency, audit independence and performance and, accordingly, had recommended the re-

(g) Reviewed and approved the Group Internal Audit’s Annual Audit Plan in ensuring scope adequacy and 

(h) Reviewed the adequacy of resources and the competencies of the Group Internal Auditors to ensure satisfactory 
performance by Group Internal Auditors.

(i) Reviewed the Group Internal Auditors’ progress of audit activities and the internal audit reports of the Group, 
which highlighted issues, recommendations and Management’s responses to ensure appropriate actions were 

audit reports.

(j) Reviewed with the internal auditors, the records and documents relating to compliance with the internal policy 
and compliance procedures in relation to the Group’s reporting obligations under the Anti-Money Laundering 
and Anti-Terrorism Financing Act 2001 and any subsequent amendments.

 
(k) Reviewed with the internal auditors the adequacy and comprehensiveness of the Group Enterprise Risk 

Management Framework for adoption by the Group.  
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(l) Reviewed the terms and procedures of recurrent related party transactions entered into by the Group and any 

(m) Reviewed the Group Audit Committee Report and Statement on Risk Management and Internal Control and, 
recommended to the Board for approval prior to their inclusion in the Company’s 2014 Annual Report.

SUMMARY OF INTERNAL AUDIT FUNCTION OR ACTIVITIES

Since July 2013, the internal audit function has been outsourced to MPHB Capital Berhad’s Group Internal Audit 
Department.

activities:-
 
(1) Prepared the annual audit plan for the review and approval of the GAC. The annual audit plan was prepared 

using a risk-based methodology, including input from the Chairman of GAC and Senior Management.

(2) Regularly performed risk based audits, which covered reviews of the internal control system, risk management, 
accounting and management information system. The reviews evaluated the following:

b) Adequacy and effectiveness of internal controls as well as compliance with ISO/IEC 27001:2013 and 
World Lottery Association Security Control Standard (WLA-SCS:2012) requirements and internal policies 
and procedures;

c) Adequacy and comprehensiveness of existing policies and procedures;

f) Adequacy and comprehensiveness of the Group Enterprise Risk Management Framework; and
 
g) Identify areas for further improvements.

unclaimed prize money.

(5) Issued audit reports to the GAC and Management identifying weaknesses and issues as well as highlighting 
recommendations for improvements.

(6) Follow-up on the actions taken by Management to resolve the weaknesses noted and updated GAC on the 
status.

RM0.86 million (Year 2014: RM0.88 million).

This Report was approved by the Board on 31 March 2016.

Group Audit Committee Report
(cont’d)
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STATEMENT ON RISK MANAGEMENT AND 
INTERNAL CONTROL  
BOARD RESPONSIBILITY

The Board of Directors (“Board”) acknowledges the importance of maintaining a sound internal control system 
and a robust risk management framework for good corporate governance; with the objective of safeguarding the 

overall responsibility for reviewing the adequacy and the effectiveness of the Group’s risk management and internal 

and risk management procedures.

In view of the limitations that are inherent in any internal control system, the Board ensures that this system is 

of failure of achieving the Group’s policies and objectives. Therefore, the system implemented can only provide 
reasonable but not absolute assurance against material misstatement or loss or fraud. 

The Management assists the Board in the implementation of the Board’s policies and procedures on risk and 
control by identifying, assessing, monitoring and reporting risks and internal control; as well as taking proper actions 
to address the risks. 

In November 2013, the Group was granted accreditation by the World Lottery Association (WLA) for the WLA 
Security Control Standard. The WLA Security Control Standard, WLA-SCS:2012 is a comprehensive set of controls 
and standards for lottery operators and vendors worldwide, which also includes compliance with the ISO/IEC 
27001:2013 Standard for information security management system.

relevant assurance providers, which includes accreditation by the World Lottery Association, the Board is of the 
view that the Group’s risk management and internal control systems are operating adequately and effectively in 
all material aspects, during the year under review. The Board is committed and will continue to take measures to 
strengthen the risk management and internal control environment of the Group.

KEY RISK MANAGEMENT AND INTERNAL CONTROL PROCESSES

1. Risk Management 

• Group Risk Management Committee (“GRMC”) was established by the Board in assisting the Board to 
oversee the overall risk management. The Committee performs its risk oversight responsibilities and 
is guided by the Statement on Risk Management & Internal Control: Guidelines for Directors of Listed 
Issuers. The Committee is made up of three directors and two of them are independent non-executive 
directors.

• Management Risk Committee (“MRC”) which consists of Senior Management and key personnel of 
the companies in the Group, was established to assist the Board Committee (i.e.  GRMC). The MRC is 

activities of the Group. 

• Enterprise Risk Management Framework (ERMF) was designed to inculcate the discipline to manage 
risks in a formalized and comprehensive manner across the Group. It outlines the policy, risk governance 
structure, responsibilities and risk management process of the Group. The risk appetite and tolerance 

actions being taken promptly by Management and escalated to the Board; where appropriate.

• Risk assessment is conducted minimum annually by the respective Working Committees comprising of 
Senior Management and relevant Head of Departments. The process involves identifying and reviewing 
new and existing key risks factors that affect the Group and the corresponding mitigation action plan to 

update on the effectiveness of the mitigation action implemented.  
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• The risk assessment report is presented to the Management Risk Committee; for review before 
presentation to the members of Risk Management Committee and ultimately for endorsement of the 
Board.

• The Group will continue to foster risk-aware culture in all decision-making and to commit in managing 
all risks in a proactive and effective manner. This is to enable the Group to respond effectively to the 
changing business and competitive environment which are critical for the Group’s sustainability and the 
enhancement of shareholders’ value.

2. Independent Assurance Mechanism 

• Regular assessments on the adequacy and integrity of the internal controls and monitoring of compliance 
with policies and procedures are carried out through internal audits.

• The Group has outsourced the activities and function of internal audit to the Group Internal Audit 
Department of MPHB Capital Berhad with effect from 1st July 2013. Prior to this date, the internal audit 
function was provided by in-house Magnum (formerly known as Multi-Purpose Holdings Berhad) Group 
Internal Audit Department. The change was due to the demerger exercise where the entire internal audit 
team that was formerly employed under Multi-Purpose Holdings Berhad was reorganized to be under 
MPHB Capital Berhad. The Head of the Department is an Associate Member of Institute of Internal 
Auditors and Associate Member of Chartered Institute of Management Accountants and reports directly 
to the Chairman of Magnum’s Group Audit Committee. The internal auditors adhere to the standards of 
best professional practice, such as those published by the Institute of Internal Auditors and the relevant 
guidelines and recommendations from relevant authorities.

• The internal audit function provides a systematic and disciplined approach to evaluate and improve the 
effectiveness of the Group’s risk management, internal control, and governance processes.

the response to the audit recommendations are duly documented in the audit report and tabled at 
the Audit Committee meetings. Follow up will be carried out by Internal Audit Department should there 

Committee.

• The Audit Committee reviews and approves the Annual Internal Audit Plan. It also reviews the internal 
audit functions and quality of internal audits. 

• In addition to this internal mechanism, the Audit Committee also reviews the detailed audit reports and 
management letter from its external auditors.  

3. Other Key Elements of Internal Control Systems

• There are documented standard operating policies and procedures that have been adopted by the 
Management to regulate the Group’s functional processes.  

is the primary instrument that governs and manages the business decision making process within the 
Group.  It also ensures that a system of internal control and checks and balances are incorporated 
therein. 

• An annual budget is reviewed and approved by the Board. The actual performance is assessed against the 

including legal and regulatory matters are also submitted to the Board for review. The Board also approves 
any changes or amendments to the Group’s policies.

Statement On Risk Management And 
Internal Control (cont’d)
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Statement On Risk Management And 
Internal Control (cont’d)

• The Group places much emphasis on human capital management and talent management with the 
objectives of ensuring staff of all levels are adequately trained and competent to carry out their duties 
and responsibilities towards achieving the Group’s objectives. 

• The Management team undertake site visits to the operating units and communicate with various levels of 
staff to gauge the effectiveness of the strategies discussed and implemented as well as understand their 
problems and concerns with regard to daily operations. This is to ensure transparent and open channel of 

• The Group has in place a Whistle Blowing Policy that is approved by the Board. The policy outlines the 
Group’s commitment towards enabling the employees to raise concerns in a responsible manner regarding 
any wrong doings or malpractices without being subject to victimization or discriminatory treatment, and 
to have such concerns properly investigated. All the disclosures made under the Policy will be handled 

Group. 

BOARD ASSESSMENT 

the relevant assurance providers, the Board is of the view that the Group’s risk management and internal control 
systems to safeguard shareholders’ investments and Group’s assets are operating adequately and effectively in all 
material aspects, during the year under review. There will be continual focus on measures to protect and enhance 
shareholders’ value and business sustainability. 

REVIEW OF THIS STATEMENT

As required by Para 15.23 of the Main Market Listing Requirements, the external auditors have reviewed the 
Statement on Risk Management and Internal Control.  This review was performed in accordance with Recommended 
Practice Guide (“RPG”) 5 issued by the Malaysian Institute of Accountants (“MIA”). Based on the review, the external 
auditors have reported to the Board that nothing has come to their attention that causes them to believe that the 
statement is inconsistent with their understanding of the processes adopted by the Board in reviewing the adequacy 
and integrity of the risk management and internal control system within the Group.

RPG 5 does not require the external auditors to consider whether the Statement on Risk Management and Internal 
Control covers all the risks and controls, or to form an opinion on the adequacy and effectiveness of the Group’s 
risk management and internal control system including the assessment and opinion by the Board and management 
thereon.

This Statement was approved by the Board on 31 March 2016.
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PRINCIPAL ACTIVITIES

          

 

     

          

          

        

RESULTS

         Group   Company
         RM’000   RM’000
          

  

    

  
    

DIRECTORS’ REPORT
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DIVIDENDS 

          RM’000 

          

         

    

    

         

    

DIRECTORS         
  

 
Tan Sri Dato’ Surin Upatkoon    

Dato’ Wong Puan Wah 

Dr David Charles Ian Harding     
    

(cont’d)
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DIRECTORS’ BENEFITS

DIRECTORS’ INTERESTS

      

      

      
Tan Sri Dato’ Surin       

         

(cont’d)
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TREASURY SHARES
          

       

OTHER STATUTORY INFORMATION
          

        

          

          

          

          

          

          

          

         

          

          

(cont’d)
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OTHER STATUTORY INFORMATION 

         

    
      

  
       

          
AUDITORS
          

          
  
        
          

          
          
          
          
         

      
          
          

(cont’d)
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STATEMENT BY DIRECTORS

 and 

    

 
          

          
          
          

    
          
          
          

STATUTORY DECLARATION
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INDEPENDENT AUDITORS’ REPORT
TO THE MEMBERS OF MAGNUM BERHAD

REPORT ON THE FINANCIAL STATEMENTS

Auditors’ responsibility

Opinion
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(cont’d)

Other matters  

Chartered Accountants  Chartered Accountant
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     Group Company
     Note  2015  2014  2015  2014
       RM’000   RM’000   RM’000   RM’000 
        

         
     

     Group
        2015   2014

  owners of the the Company 

    
          
  

STATEMENTS OF PROFIT OR LOSS
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STATEMENTS OF OTHER COMPREHENSIVE INCOME

     Group Company
     Note  2015  2014  2015  2014
       RM’000   RM’000   RM’000   RM’000 
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STATEMENTS OF FINANCIAL POSITION

     Group Company
     Note  2015  2014  2015  2014
       RM’000   RM’000   RM’000   RM’000 
            
Assets

         
Current assets       
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(cont’d)

     Group Company
     Note  2015  2014  2015  2014
       RM’000   RM’000   RM’000   RM’000 
            

       

  of the Company 
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Company  RM’000   RM’000   RM’000   RM’000   RM’000   RM’000 
       

      

     

STATEMENT OF CHANGES IN EQUITY
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        2015   2014
Group        RM’000   RM’000 
            

CONSOLIDATED STATEMENT OF CASH FLOWS
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(cont’d)

        2015   2014
Group        RM’000   RM’000  
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        2015   2014
Company        RM’000   RM’000 
            

STATEMENT OF CASH FLOWS
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        2015   2014
Company        RM’000   RM’000 

(cont’d)
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NOTES TO THE FINANCIAL STATEMENTS
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         2015  2014
         RM   RM 
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EVENUE

     Group Company
       2015 2014  2015  2014
       RM’000   RM’000   RM’000   RM’000 
      

     Group Company
       2015 2014  2015  2014
       RM’000   RM’000   RM’000   RM’000 
     
 

     Group Company
       2015 2014  2015  2014
       RM’000   RM’000   RM’000   RM’000 
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OTHER INCOME (

     Group Company
       2015 2014  2015  2014
       RM’000   RM’000   RM’000   RM’000 
     

     Group Company
       2015 2014  2015  2014
       RM’000   RM’000   RM’000   RM’000
      

PROFIT BEFORE TAX       
        

   
     Group Company
       2015 2014  2015  2014
       RM’000   RM’000   RM’000   RM’000
       



(cont’d)

89MAGNUM BERHAD (24217-M)    I    ANNUAL REPORT 2015

PROFIT BEFORE TAX

   
     Group Company
       2015 2014  2015  2014
       RM’000   RM’000   RM’000   RM’000

        

        

         2015  2014 
        

         
 

           
     Group Company
       2015 2014  2015  2014
       RM’000   RM’000   RM’000   RM’000
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     Group Company
       2015 2014  2015  2014
       RM’000   RM’000   RM’000   RM’000
      

   

            
     

    

     Group Company
       2015 2014  2015  2014
       RM’000   RM’000   RM’000   RM’000 
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        2015   2014 
        RM’000   RM’000 
        
Group       
       

         

Company        
 

       

        

     
       Group
        2015   2014
         RM’000   RM’000 
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       Group
        2015   2014
         RM’000   RM’000 

         

EARNINGS PER SHARE      
   

       
   

       
       Group
        2015   2014
         RM’000   RM’000 

         

        2015   2014 
        ‘000   ‘000 
        

         

        2015   2014 
        Sen   Sen 
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      2015  2014  2013   2015   2014
      RM’000   RM’000   RM’000   RM’000  RM’000
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      RM’000   RM’000   RM’000   RM’000   RM’000   RM’000 

 Group

 2015

 Cost        
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      RM’000   RM’000   RM’000   RM’000   RM’000   RM’000 

   Group

 2014

 Cost
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 Company      RM’000   RM’000   RM’000 

  2015

 Cost

   
   

   

 2014

 Cost

 Additions      -   2   2 
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       Group
        2015   2014
         RM’000   RM’000 

       

 

       Company
        2015   2014 
         RM’000   RM’000 
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     Group Company
       2015 2014  2015  2014
       RM’000   RM’000   RM’000   RM’000
       

      

 
 Current 

      

         

       Group
        2015   2014
         RM’000   RM’000 
        

       Group
        2015   2014 
         %   % 
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 Group     RM’000   RM’000   RM’000   RM’000 
        
 Cost       

 

        

        
     

        

       
l    

 

    

       2015 2014  2015 2014
      %  %   %   % 
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(ii) Growth rates      
  

       
(iii) Discount rates      
  

 

     

     

       Group
        2015 2014 
        RM’000   RM’000 
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     Group Company
       2015 2014  2015  2014
       RM’000   RM’000   RM’000   RM’000

 Current      
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RECEIVABLES

     
  

   
      

     Group Company
       2015 2014  2015  2014
       RM’000   RM’000   RM’000   RM’000

     
 

       
      

   

     
     Group Company

       2015 2014  2015  2014
       RM’000   RM’000   RM’000   RM’000

     -   -   -   - 
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     Group Company
       2015 2014  2015  2014
       RM’000   RM’000   RM’000   RM’000

        

   
 

  

     Group Company
       2015 2014  2015  2014
       RM’000   RM’000   RM’000   RM’000

     Group Company
       2015 2014  2015  2014
       RM’000   RM’000   RM’000   RM’000
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     Group Company
       2015 2014  2015  2014
       RM’000   RM’000   RM’000   RM’000

   

 

      shares of RM1 each Amount
       2015   2014   2015  2014 
      ‘000   ‘000   RM’000   RM’000 
       

                                  shares of RM1 each   Share 

      ’000   ’000   RM’000   RM’000   RM’000 
      

2015       
 



(cont’d)
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                                  shares of RM1 each   Share 

      ’000   ’000   RM’000   RM’000   RM’000 
      
 2014

 Treasury Shares

  

      

       RM’000   RM’000   RM’000   RM’000 

       
 Group       
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       RM’000   RM’000   RM’000   RM’000 

       
 Company

        

      Group
         2015 2014 
         RM’000  RM’000 
       
 Current
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       Group
         2015   2014
         RM’000   RM’000 

        
       Group
         2015   2014
         RM’000   RM’000 

         

         

     

    

          Group 
         2015
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       Group
         2015   2014
         RM’000   RM’000 

        
    

    

         

        
     

         
          Others 
          RM’000 
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        RM’000   RM’000   RM’000 

        

      
   

 

     Group Company
       2015 2014  2015  2014
       RM’000   RM’000   RM’000   RM’000
       

Current       



(cont’d)
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       Group
         2015   2014
         RM’000   RM’000 

     
   

      
   

   

    
         2015   2014
         RM’000   RM’000 

   



(cont’d)
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       Group
         2015   2014
         RM’000   RM’000 

 

    
    

  

      
     Group Company
       2015 2014  2015  2014
       RM’000   RM’000   RM’000   RM’000
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     Group Company
       2015 2014  2015  2014
       RM’000   RM’000   RM’000   RM’000

        

     
     Group Company
       2015 2014  2015  2014
       RM’000   RM’000   RM’000   RM’000
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      2015 2014

        RM’000    RM’000 

  Group 

        

  Company 

      
  

     

        RM’000 
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        RM’000 
      

     

Pound Sterling      121
        

      
      

  

     

   

   
    

       

       

      RM’000   RM’000   RM’000   RM’000   RM’000   RM’000 
      

  2015

  Group
  Trade and other

  Total undiscounted

  Company       

     total undiscounted      
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      RM’000   RM’000   RM’000   RM’000   RM’000   RM’000 
    

  2014

  Group
  Trade and other

  Total undiscounted

  Company

    total undiscounted
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  Group

         

  Current asset

  Financial assets

     through-



(cont’d)
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  Group

         

  Current asset

  Financial assets

     through-



(cont’d)
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  Company      

  Current asset

  Financial assets

     through-

       



(cont’d)
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  Company      

       

  Current asset

  Financial assets

     through-
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      Group Company
       2015   2014  2015  2014
       RM’000   RM’000   RM’000   RM’000 

         

         

    



(cont’d)
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Fair value change in relation to



(cont’d)
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  Fair value change in relation to 



(cont’d)
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       Group
         2015   2014
         RM’000   RM’000 

  

       Group
         2015   2014
         RM’000   RM’000 



125MAGNUM BERHAD (24217-M)    I    ANNUAL REPORT 2015

(c
on

t’d
)

 
 

 
 

 
 

 
 

%
 o

f 

  
 

 
 

 
 

 
2

0
1

5
 

2
0

1
4

 
 2

0
1

5
  

 2
0

1
4

 
 

 
 

 
 

 
 

(1
)  

 
  t

ra
di

ng
 o

pe
ra

tio
ns

 
 

 
 

 

(2
)

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 



126 MAGNUM BERHAD (24217-M)    I    ANNUAL REPORT 2015

(c
on

t’d
)

3
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

%
 o

f 

 
 

 
 

 
 

 
2

0
1

5
 

2
0

1
4

 
 2

0
1

5
 

 2
0

1
4

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

  c
on

su
lti

ng
 s

er
vi

ce
s

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

   
 

 
 

 
 

(1
)

 
(2

)



(cont’d)

127MAGNUM BERHAD (24217-M)    I    ANNUAL REPORT 2015

         2015  2014 
         RM’000   RM’000 

        

        

        

        

         2015  2014
         RM’000   RM’000 
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         2015  2014 
         RM’000   RM’000 

  

 

     
      Group Company
       2015  2014   2015  2014  
       RM’000   RM’000   RM’000   RM’000 
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        LAST
        REVALUATION

  LEASE EXPIRY APPROX  BUILDING NBV ACQUISITION

SELANGOR        

        

        
FEDERAL TERRITORY

        

     Shophouse   
        

        

        
PENANG        

        

        
NEGERI SEMBILAN         

        
        

        
        

TOP 10 LIST OF PROPERTIES OWNED
BY MAGNUM BERHAD GROUP
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ANALYSIS OF EQUITY SECURITIES

LARGEST SHAREHOLDERS

SIZE OF HOLDINGS    

TOTAL
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 (cont’d)
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SUBSTANTIAL SHAREHOLDERS AS SHOWN IN THE REGISTER OF SUBSTANTIAL SHAREHOLDERS AS AT 1 APRIL 
2016

      Interest

 (a)

(c)

 (c)

(d)

(e)

 

 (cont’d)
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DIRECTORS’ INTEREST AS SHOWN IN THE REGISTER OF DIRECTORS’ SHAREHOLDINGS AS AT 1 APRIL 2016

      Interest

(a)

 (cont’d)
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NOTICE OF ANNUAL GENERAL MEETING

NOTICE IS HEREBY GIVEN that the 

AGENDA

AS ORDINARY BUSINESS

 

 
 (a) Dato’ Wong Puan Wah
  

 

AS SPECIAL BUSINESS

ORDINARY RESOLUTION 1
– PROPOSED RETENTION OF DATO’ WONG PUAN WAH AS INDEPENDENT DIRECTOR

ORDINARY RESOLUTION 2
– PROPOSED AUTHORITY TO ALLOT AND ISSUE SHARES PURSUANT TO SECTION 132D 
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 ORDINARY RESOLUTION 3  
– PROPOSED RENEWAL OF THE AUTHORITY FOR MAGNUM TO PURCHASE ITS 

  

 

 

 

(cont’d)
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(cont’d)

BY ORDER OF THE BOARD

Chartered Secretaries
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Other Matters

EXPLANATORY NOTES ON SPECIAL BUSINESS

 

Resolution 7

(cont’d)
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STATEMENT ACCOMPANYING THE NOTICE OF 
ANNUAL GENERAL MEETING



*   Please indicate with an “X” in the space provided on how you wish your votes to be cast. If you do not do so, the Proxy shall be vote or  
    abstain from voting at his/her discretion.

 FORM OF PROXY

CDS ACCOUNT NUMBER NO. OF SHARES

I/We Tel.No.      

I.C. No.__________________(old)_________________ (new)/ Co. No.     

of

hereby appoint :-
 
Name NRIC/Passport No. Proportion of Shareholdings

No. of Shares %
Address

and/or (delete as appropriate)

Name NRIC/Passport No. Proportion of Shareholdings
No. of Shares %

Address

To re-elect Dato’ Wong Puan Wah as Director of the Company

(FULL NAME IN BLOCK CAPITALS)

(ADDRESS)

MAGNUM BERHAD (24217-M)
(Incorporated in Malaysia) 

RESOLUTIONS *FOR *AGAINST
1. To approve the payment of Directors' Fees of RM240,000 in respect 

of the year ended 31 December 2015
2.
3. To re-elect Dato’ Lawrence Lim Swee Lin as Director of the Company
4.

5. To retain Dato’ Wong Puan Wah as Independent Director

To renew the authority for the Company to purchase its own shares

6.

7.

To authorise Directors to allot and issue shares pursuant to Section 132D of 
the Companies Act, 1965

As witness my/our hand(s) this _________ day of ________________________ 2016

_______________________________ _______________________________ 
Signature(s) of Shareholder/Joint Signature of Witness
Shareholders 

  
  

 
 Name of Witness

NOTES:-

Notice
There will be no distribution of door gifts.

My/Our proxy is to vote as indicated below:-

being a member/members of MAGNUM BERHAD, hereby appoint:-

To re-appoint Messrs Ernst & Young as Auditors of the Company for the 
financial year ending 31 December 2016 and to authorise the Board of 
Directors to fix their remuneration

1. A depositor whose name appears in the Record of Depositors on 30 May 2016 shall be regarded as a member entitled to attend, speak and vote at the meeting or to appoint 
proxy to attend, speak and vote on its behalf at the meeting.

2. A proxy may but need not be a member of the Company and the provisions of Section 149(1)(b) of the Companies Act, 1965 shall not apply to the Company.
3. A member, other than an authorised nominee or an exempt authorised nominee, shall be entitled to appoint not more than two proxies to attend and vote at the same meeting.
4. A member who is an authorised nominee may appoint one proxy in respect of each securities account it holds with ordinary shares of the Company standing to the credit of the 

said securities account.
5. Where a member is an exempt authorised nominee which holds ordinary shares in the Company for multiple beneficial owners in one securities account (“omnibus account”), 

there is no limit to the number of proxies which an exempt authorised nominee may appoint in respect of each omnibus account it holds.
6. Where a member appoints more than one proxy, the appointment shall be invalid unless he specifies the proportions of his holdings to be represented by each proxy.
7. If the appointer is a corporation, the form of proxy must be executed under its Common Seal or under the hand of its attorney.
8. To be valid the form of proxy duly completed and signed before a witness, must be deposited at the registered office of the Company at 35th Floor, Menara Multi-Purpose, Capital 

Square, No. 8 Jalan Munshi Abdullah, 50100 Kuala Lumpur not less than 48 hours before the time for holding the meeting.  Fax copy of the duly executed form of proxy is not 
acceptable.

9. Please type or write clearly using BLOCK LETTERS.  The Company reserves the right to reject any form of proxy that is illegible or incorrectly filled.  Any alteration to the 
instrument appointing a proxy must be initialised.

 

or failing him, THE CHAIRMAN OF THE MEETING as my/our proxy/proxies to vote for me/us on my/our behalf 
at the Fortieth Annual General Meeting of the Company to be held at the Grand Ballroom, First Floor, 
Flamingo hotel by the lake, No. 5 Tasik Ampang, Jalan Hulu Kelang, 68000 Ampang, Selangor 
Darul Ehsan on Wednesday, 8 June 2016, at 10.30 a.m. and any adjournment thereof.   



STAMP




